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3.

rHIS DEFINITIVE TRUST DEED AND RU_LES is made the R SRR

ATLAS AIR CONDITIONING LIMITED (Company No SC145391 ) SRR
whose registered ofﬁce is at Smte 1 / 2 Copland House 130 Edmlston Drlve Ghsgow G51
(the “Pr_mmpal Employer ) and

STUART] S EAD k J ,. ."-I,' %ntoosc.auﬂ-‘[_ Cunﬁéé-:ﬁ-
of . 7% éj%&; )"‘:"" oL Sasis ?m z:r_\.

..............................

(the “Trustees ’) and ;2 y(' J mﬁﬂ,ﬁ; ,L,I,,Uy SN
BeAnCDE Qé/ 3700 t
NAMULAS PENSION TRUSTEES LIMITED (Company No.980864)- .=~ +
whose registered office is at The PHOIY I—htchm Hertfordshn:e SGS ZDW (the “Pens1oneer
Trustee”) L R R T :

INTRODUCTION

(@)

This Deed is supplemental to the trust deed and rules dated 08 August 1995 (as
subsequently amended) by which the Atlas Air Conditioning Limited SSAS (the
“Scheme™) is cutrently governed.

(b) The Trustees and the Pensioneer Trustee are the current trustees of the Scheme.

(c} As from 6 April 2006 it will no longer be a requirement for the Scheme to have 2
pensioneer trustee. Accordingly, the Pensioneer Trustee wishes to resign as a trustee of the
Scheme with effect on and from 5 April 2006 and has given one month’s notice of its
resignation to the Principal Employer.

(d) The parties to this deed wish to cancel the existing provisions of the Scheme and to replace
them with the provisions adopted by this deed with effect from 6 April 2006.

(&) The terms defined and general interpretation provisions in Rule 1 of the Schedule to this
deed have the same meaning in this deed.

€3] All the Members of the Scheme have consented to the amendments made by this deed.
Each of these Members is a Trustee and their consent is indicated by executing this deed.

SSAS (04/2006) (N) 1 Scheme No. 550815




OPERATIVE PROVISIONS

With effect from 5 April 2006 the Pensioneer Trustee shall cease to be a trustee of the
Scheme and the Trustees shall be the ongoing trustees of the Scheme and shall together act
as the Scheme Administrator. }

The Trustees at the direction of the Principal Employer declare that on and from the 6
Apl 2006 the following provisions of the Deed and the Rules shall be the provisions -
governing the Scheme to the exclusion of the provisions previously in force. The Trustees
and the Pensioneer Trustee confirm that this deed and its execution complies with the
requirements of the previous provisions of the Scheme. |

Any act or omission of the Trustees or the Pensioneer Trustee before the date of this deed
which would have been valid if this deed had been in force at the time of that act or

omission shall be deemed to be valid and Clause (Trustee liability) applies in relation to any
such act or omussion.

|
:

SSAS (04/2006) () 2 Scheme No. 550815
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INTRODUCTION

l

j
Interpretation L
I
The general interpretation provisions and the definitions in Rule 1 (Interpretation) apply
throughout this Deed and the Rules contained in the Schedule to it. ;

Constitution of the Fund

i

The Trustees shall hold all the assets of the Scheme and any income, cash or other assets
received for the purposes of the Scheme on trust to be used in accordance with the
provisions of this Deed. The assets held on trust by the Trustees for the purposes of the
Scheme shall constitute the Fund. : .

t
Applicable law t
The law of England and Wales applies to this Deed and to the Scheme 'zmdI its
administration. -

SSAS (04/2006) (N 3 Scheme No. 550815
|




}

|

,  TRUSTEES :
21 Appointment and removal of Trustees f

511  The Principal Employer may by deed at any time remove all or ai.ny of the
Trustees or appoint new or additional Trustees (without any ]jm%t on numbers) ot
a corporate body as a sole, new ot an additional Trustee (whether or not itis a
trust cogporation) provided that, unless thete is a corporate body acting as a sole
Trustee, there are at all imes at least two Trustees. :

212 A Trustee may resign from office by giving at least one mont‘n‘sjwritten notice to
the Principal Employer (or such shoster period of notice as the ;Ptincipal
Employer may permit). The resigning Trustee must take such other action as the
remaining Trustees reasonably require. i

213  Unless the Trustees and the Principal Employer agree otherwise:, the Principal
Employer shall exercise its powers under this Clause to ensure that all Members
are Trustees of the Scheme. "

214  If any vacancy occurs in the number of Trustees from time to t@me and the
Principal Employer has not filled that vacancy within three months after it occurs,
the remaining Trustees shall have the power by deed to appoint an additional
trustee to fill that vacancy. |

i
2.2 Remuneration of Trustees [

The Trustees may be paid such remuneration (if any) for fulfilling the role of Trustee as

may be agreed with the Principal Employer. Such remuneration shall be paid from the

Fund except to the extent that the Principal Employer agrees that one or more of the

Emplovers shall pay it. Any such remuneration shall not exceed the amount which would

be acceptable for an arms length transaction taking into account the knowledge and

experience of the Trustee nor shall it exceed an amount which is permitted to be paid as an
authorised payment undet the Finance Act 2004. !
23 How Trustees may act f

2.3.1  Where there is a corporate body acting as sole Trustee, it shall act in accordance
with its Memorandum and Articles of Association. {

232  Where Clause 2.3.1 does not apply, the Trustees shall meet together (including by
telephone) for business, adjourn and otherwise regulate their meetings as they
think fit. All decisions of the Trustees in relation to the Scheme require the
unanimous agreement of all Trustees who are Membets of the Scheme unless,
with the consent of the Principal Emplover, the Trustees decide that decisions
shall only requite the agreement of all Trustees present at the rPccﬁng at which
the decision is taken. A written resolution, whether in counterpart or otherwise,
signed by all of the Trustees shall be as effective as one passed at a meeting of the
Trustees. f

. 5345 (04/2006) 4 :
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2.4

2.5

2.6

Personal interests b

Any act or decision of the Trustees shall be valid even where a Trustee (or a director of 2
cotporate Trustee) had an interest in that act or decision and any Member who is a Truste
shall be entitled to retain any beneficial interest or entitlement under the Scheme.

r

Trustee liability

2,51

2.5.2

253

254

2.5.7

Subject to the following paragraphs of this Clause a Trustee shall not be liable fo
any act, omission or breach of trust nor for any act or omission of any agent,
delegate or nominee of the Trustee.

Subject to the following paragraphs of this Clause, each Trustee shall be
indemnified by the Principal Employer against all liabilities, costs and expenses
incurred by him in the management and administratioﬁ of the Scheme. If the
Principal Employer so decides each of the Trustees shall be indemnified by the
Emplovers in such shares as the Principal Employer mav determine.

Subject to the following provisions of this Clause, if the Principal Employer (or,
relevant, the Employer) fails to indemnify the Trustees within a reasonable time
after a demand in writing, each of the Trustees shall be indemnified out of the
Fund to the extent necessary to meet the liabilities reféirred to in 2.5.2 above.

A Trustee shall not be entitled to an indemnity from the Fund against any

(a) liability to pay any fine or penalty under Sectlon 168(4) of the Pension
Schemes Act 1993 or Section 10 of the Penslons Act 1995;

|
() any fine unposed by way of penalty for an offencc relating to the Schen

of which he is convicted ; ot

(c) any lLiability which cannot by virtue of Sectlon 33 of the Pensions Act
1995 be excluded or restricted

Nothing in this Clause shall apply to any liability ansm'g out of a Trustee’s
knowing ot intentional breach of trust. f

Any Trustee who is also a director of the Principal Employer or of an associated
company (as defined in Section 309A of the Companies Act 1985) of the Princif
Employer shall not be entitled to an indemnity from the Principal Employer
under this Clause to the extent that such an indemnity s prohibited by legislatios

For the putposes of Clauses 2.5.1 to 2.5.6 above, the Trustccs shall include any
former Trustee including those who left office prior to the effective date of this
Deed and any current or formet directot ot officer of a corporate body acting as

Trustee i

Liability insurance

2.6.1

SSAS (04/2006)

i
. . . . o 1 . . .
The Trustees may obtain insurance against liability for any act or omission in
reladon to the Scheme and may insure the Scheme against claims by beneficiarie
who are not known to the Trustees or whom the Trustees have been unable to

5 1
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contact and may charge all premiums relating to that insurance as an expense
recoverable out of the Fund. Such insurance may cover any current or former
Trustee and any current ot former ditector or officer of a corporate body acting
a5 a Trustee. However, premiums may not be recovered from the Fund to the
extent insurance covers any liability to pay any fine ot penalty under Section
168(4) of the Pension Schemes Act 1993 ot Section 10 of the Pensions Act 1995
or any fine imposed by way of penalty for an offence of which the Trustee or

director is convicted.

There will be no exoneration or indemnity out of the Fund or by the Principal
Employer {or the Employers) under Clause 2.5 above to the exterilt that the
Trustees (ot the director) have successfully recovered undet an indemnity under

an insurance arrangernent.

o s g .
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31

3.2

3.3

ADMINISTRATION

Power to delegate

3.11

31.2

313

314

The Trustees may delegate any of their powers (discretionary or otherwise) and
duties to a committee of the Trustees or to any one of more persons (whether o
not 2 Trustee) on such terms (including payment) as the Trustees may detérmine
The power to delegate includes the power to allow sub-delegation. '

The Trustees may appoint a secretary (including one with power to sign
certificates, make declarations and operate bank accounts on behalf of the
Trustees) and may employ such other staff and agents as they deem approptiate
for the proper administration of the Scheme and on such terms as they consider
approptiate. : X
¥

Subject to Clause 3.1.4 the Trustees shall be the Scheme Administrator for the
purposes of Section 270 of the Finance Act 2004. :‘
With the consent of the Principal Employer, the Trustees may agree with anothe
person for that person to become the Scheme Administrator {whether in

replacement of or in addition to the Trustees) and such person shall become the
Scheme Administrator on complying with any rcqu]xements under section 270 ¢

the Finance Act 2004.

Scheme advisers |

3.21

322

P
The Trustees may appoint and remove any actuary, lawyer, broker, valuer,
accountant or other professional adviser to the Scheme on such terms as they
consider apptoptiate.

The Trustees may act on the advice or opinion of any adviser appointed under
this Clause and shall not be responsible for any loss caused by doing so.

Expenses of administration

3.3.1

L
s
[\

SSAS (04/06)

Subject to Clause 3.3.2, the Trustees shall be reimbursed by the Principal
Employer for all liabilities, costs and expenses incurred by them in the
management and administration of the Scheme. The Principal Employer shall t
enttled to be reimbursed by each of the Employers H:l respect of those liabilities
costs and expenses referred to above in such proporti‘on as the Principal

Emplover shall decide. j

Where any liabilities, costs and expenses are not reimbursed by the Principal
Employer within a reasonable time after a demand in'writing from the Trustees,
the Trustees shall be entitled to be reimbursed directly from the Fund.

Where permutted by law, the Trustees mav recover any such liabilities, costs and
expenses from a Member or other beneficiary whether by a reduction in the
Member’s Personal Account, a reduction in benefits due under the Scheme, a
direct payment by the Member or beneficiary or otherwise.
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3.4

3.5

3.6

3.7

Accounts

The Trustees shall cause proper accounts to be kept, and an account and balance sheet of
the Fund made up to the accounting date in each year shall be prepared and, where
requited by section 49 of the Pensions Act 1995, audited by an auditor appointed by the
Trustees. The accounting date shall be determined by the Trustees.

Notices

35.1  Any notice to the Trustees shall, in telation to a corporate body acting as sole
Trustee, be sent to the registered office of the Trustee or, where thete is more
than one Trustee, be sent to the last known address of the secretary to the
Trustees or the chairman of Trustees or to the last known address of all of the
Trustees. Any notice to the Trustees shall be deemed to be served at the time it is
received.

352  Any notice to any Member, or other person entitled to any benefit shall be sent to
his last known address. If such notice is delivered by hand, it shall be deemed to
have been served at the time of delivery. Any such notice posted by first class
shall be deemed to be served on the second day after it was posted and any such
notice posted by second class post shall be deemed to have been served on the
fifth day after it was posted. i

353  Notwithstanding the previous provisions of this Clause, the Trustees may use and
rmay at their discretion accept the use by any person of any communication sent
by electronic means including by facsimile, e-mail or telephone text message and
any such communication shall be deemed to be served at a time determined by
the Trustees.

3.54  The Trustees may at their discretion accept any notice as being validly given
notwithstanding that it was not given in writing or did not satisfy any notice
period required under this Deed or under legislation.

Power to bind the Scheme

The Trustees may enter into such agreements and give such undertakings, indemnities or
guarantees, as the Trustees shall, in their absolute discretion, decide are proper for the
efficient administration of the Scheme. For the avoidance of doubt, unless otherwise
stated such agreements, undertakings, indemnities or guarantees shall bind the successors
in office to the Trustees who entered into those agreements or who originally gave such
undertakings, indemnities or guarantees.

Questions of fact and interpretation

Except where expressly stated otherwise, the Trustees have the final decision on all
questions or disputes regarding the meaning or interpretation of this Deed and shall
determine ail issues or questions of fact in relation to the administration of the Scheme.

SSAS (04/2006) 8




3.8 Power to commence, settle and defend proceedings

In addition to the powers conferred on the Trustees by general law, the Trustees may
commence and pursue legal proceedings relating to the operation of the Scheme, their
actions as Trustees or the tights of beneficiaries under the Scheme and may defend any
such proceedings. The Trustees have complete discretion to sett:le, compromise or submit
to mediation or atbitration any claim or other matter relating to the Scheme. :
: :
3.9 Confidentiality '

Subject to the requirements of any legislation ot to any otder of the court or direction of
the Pensions Ombudsman, the Trustees shall be entitled to refuse to disclose to any
Member or other actual or potential beneficiary the whole or any part of any documents,
minutes, records or other data in their possession and shall not be obliged to provide the
teasons for any decision of the Trustees, whether discretionary ojr otherwise.

—m i s

SSAS (04/2006) 9
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FORFEITURE AND ALIENATION .

Charges, lien and set-off

411  The Employer and the Trustees shall be entitled to 2 chatge over, lien on or set-
off against any benefit to which a Member is or may become entitled for the
purpose of enabling the Employer or the Trustees to obtain the discharge of
some monetary obligation duc from the Member to the Employer or the Trustees
and agising out of a criminal, negligent ot fraudulent act or omission by the
Member, or other beneficiary, or if he is a Trustee, arising out of his breach of
trust (unless the Trustee’s liability for breach of trust is excluded lfmder Clause 2.5

(Trustee liability)).

—

412  Where a charge, lien or set-off is imposed under this Clause:

(a) its ammount must not exceed the amount of the monetary obligation, o, if
less, the value of the benefit; 1

(b) the Trustees shall determine the impact on the benefits to1'_h<=.1:v.rise
payable to the Member; }

(c) the Member must be given a certificate showing the am‘ount of the
charge, lien or set-off and its effect on his benefits;
]
(d) where there is a dispute about the amouant, the charge, lien or set-off
must not be exercised untl the obligation has become énforceable under
a court order or an award of an arbitrator, but the Trustees tmay suspend
payment of any benefits until the dispute is resolved, and
|
(e) the charge, lien ot set-off cannot be exercised in resper?.t of benefits
received following a transfer from a Registered Pension Scheme except
where the scheme is attributable to employment with the same Employer
or an associated employer and the benefits of which could have been
charged or a Jien or set-off exercised in respect of therh under the
scheme from which they were transferred. I*
i
}
If 2 Member owes money to his Employer as a tesult of his criminal, negligent ot
frandulent act or omission, the Trustees may forfeit the benefits payable to or in respect of
him. The amount forfeited must not exceed the amount of the debt or, if less, the actuarial
value of the benefits. If there is a dispute about the amount of the debt, forfeiture must
not take place until the debt has become enforceable under a court orde’ or the award of
an atbitrator. The Trustees may suspend payment of any benefits until the dispute has
been resolved. The Member must be given a certificate showing the amfount forfeited and
the effect on his benefits. The amount forfeited may, if the Trustees so decide, be paid to

Crime, negligence or fraund

the Emplover. |
i
l

1
1
;




4.3 Restrictions on alienation and forfeiture

431

432

433

- o s

Subject to Clause 4.3.3, no benefit arising under the ScHeme shall be capable of
being assigned or applied for the benefit of anyone oth{n than the person entitled
or prospectively or contingently entitled to it, and:

|
{a) every assignment of, or charge on, any such benefit and any agreement
to assign or charge it shall be void, and t

1
®) on the bankruptcy of any such person, the benefit shall not pass to any
trustee or other person acting on behalf of the creditors of the person
entitled. I
Subject to Clause 4.3.3, upon any attemnpted assignment, the Member shall cease
to be entitled to any benefits which he may otherwise expect to receive under the
Rules but the Trustees may with the consent of the Employer then apply an
amount equal to such benefits for the benefit of the Member or his Dependants
in such shares and proportions as they think fit.

The provisions of this Clause do not apply to any assignment ot charge permitte
in this Deed or in accordance with: X

i
(2) legislation in relation to pension rights of individuals adjudged bankrup

(b} Chapter I of Part IV of the Welfare Refom'ji and Pensions Act 1999
(Sharing of rights under pension arrangements); ot

(c) Sections 166 or 167 of the Pensions Act 19;95 (Pensions on divorce).

|
(d) Schedule 5 to the Civil Partnership Act 20q4

]
or, subject to the consent of the Trustees, as otherwise permitted under Section
172A of the Finance Act 2004 (Surrender).

4.4 Excess contributions on bankruptcy i

Where a court order has been made in relation to a Memberunder Chapter V of Part IX
the Insolvency Act 1986 (Effect of Bankruptcy on Certain Rights, Transactions, etc), the
Trustees may take all steps as are necessary to comply with such an orde, including mak
such adjustments in relation to benefits payable to or in respect of the Member as they
consider necessary. | '

SSAS (04/20006)
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5. INVESTMENT

5.1 Power of investment

5.1.1

512

514

The Trustees shall have the same full and unrestricted powers of investing and
changing investments as if they were the beneficial owners of the Fund. All
money held in or for the purposes of the Fund shall be placed in an account with
a bank ot invested in such other manner as the Trustees may determine, whether
involving liability or not, and whether producing income or not, and with ot
without security.

All investments shall be held in the names of the Trustees or in the name of a
nominee or agent appointed by the Trustees on such terms as the Trustees may
decide are appropriate.

The Trustees shall not in any event invest in employer-related investments (as
defined in Section 40 of the Pensions Act 1995) except with the written consent
of each Member and only to the extent permitted by legislation:

The Trustees power of investment includes a power to lend money to such
persons (other than a Member or beneficiary) and on such terms as the Trustees
decide. Subject to Clause 5.1.3 such 2 loan may be to the Principal Employer or
any other Employer but only where such a loan is authorised under section 179 of
the Finance Act 2004.

The Trustees may appoint one of more investment managers to invest part of the
Fund on such terms as the Trustees shall decide.

Where one or more of the Trustees is not a Member of the Scheme, only those
Trustees who are Members may exercise the power of investment under this
Clause.

5.2 Power to borrow and to insure

521

n
o
o

SSAS (04/06)

Subject to the requirements of any relevant legislation, the Trustees with the
consent of the Principal Employer may borrow money requi;éd for the purposes
of the Scheme to the same extent as if they were the beneficial ownets of the
Fund provided that such borrowing may not exceed the limits for unauthorised
botrowing under Section 182 (Unauthorised borrowing: money purchase
arrangements) of the Finance Act 2004. '

The Trustees may insure the Fund, or any individual asset or investment of the

Fund (including any sisks which may arise in the course of holding any
investment).

12



0. POWERS AND OBLIGATIONS OF THE EMPLOYERSi

6.1 Powers of Employets "

3
6.1.1  In exercising any discretionary power or giving any consent under this Deed, the
Principal Employer or any other Employer shall not be required to consider

anything except its own Interests.

6.1.2  If the Principal Employer goes into liquidation all powers and consents otherwis
exercisable by the Principal Employer under this Deed shall instead be fiduciary
and shall be exercised or given by the Trustees but only for the period prior to ¢
appointment of any new Principal Employer in accordance with Clause 7.2
(Substitution of Principal Employer). [

|

6.1.3  Ifin respect of any Member a power or consent is expressed to be exercisable by
the Employer of that Member but that employer no longer participates in the
Scheme, such power or consent shall be exercisable by the Principal Employer.

6.2 Termination of employment |

Nothing in this Deed shall restrict the rights of the Employerito terminate the employme
of 2 Member. The benefits to which 2 Member might claim to be entitled from the Fund
in respect of a petiod after his contract of service could lawfully be terminated shall not k
used as a ground for increasing damages in any action broughlt by such Member against t

Employer.

SSAS (04/2006)
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7. PARTICIPATION OF EMPLOYERS

7.1 Participation by employers

Any employer which is invited by the Prncipal Employer to participate in the
Scheme shall participate in the Scheme with effect from a date specified by the
Principal Employer provided that the employer enters into 2 deed with the
Prmc1pal Employer and the Trustees under which it agrees to comply with the
provisions of this Deed so far as they telate to it and to its Employees who
become Members. |

Unless the Trustees agree otherwise, an employer shall only participate in the
Scheme if it is associated with the Principal Emplover. For these putposes,
associated means where it is controlled by the Principal Employer or it and the
Principal Employer are controlled by a third person (control bemg determined in
accordance with Section 840 of the Income and Corporation Taxes Act 1988) or
where there are sufficient links between the employer and the Principal Employer
for the Trustees to regard them as being associated. |

i

7.2 Substitution of Principal Employer |

Subject to the following provisions of this Clause and to the colnsent of the
Trustees and the Prncipal Employer, any company, firm or person may become
and assume the rights and obligations of the Principal Employer under the
Scheme by executing a deed of substitution under which it undertakes to observe
and comply with the provisions of this Deed. !

Upon appomtmant of a new Principal Employer in accordance with this Clause

the previous Principal Employer shall be discharged from all future obligations as

Prncipal Employer of the Scheme and all powers ot consents of the Principal

Employer under the Scheme shall be exercisable by the new Ppnclpal Employer.
!

1
)

7.3 Employer ceasing to participate

Subject to Clause 7.3.2, an Employer will cease to participate in the Scheme on
the happening of any of the followmg events or the expity of any notice given in
accordance with the following provisions: 1

! b
(a) the Employer ceases to be associated with the Principal Employer where

it was so associated when it commenced pa.tttapatton (associated being
as defined in Clause 7.1.2); '

i
) the Employer goes into Insolvency; f
(c) the Principal Employer gives wtitten notice to the Trustees and the
Emplover that the Emplover shall cease to participa?:e (such notice is
deemed to expite on the date specified in that notice o, where no date is
specified, the date of the notice itself);

(d) the Employer (other than the Principal Employer) gives notice in writng
to the Trustees that it intends to cease to participate in {or cease to pay
contributions to) the Scheme. |

14 |
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a
!

Where Clauses 7.3.1(a) and 7.3.1(b) apply, the Principal Employer may petmit that
Employer to continue to participate in the Scheme for such period and on such
terms as it may decide. Any such period may not excced 12 months without the
prior consent of the Trustees.

t
|,

7.4 Consequences of an Employer ceasing to participate 3

7.4.1

742

7.4.3

7.4.4

SSAS (04/2006)

Where an Ernployer ceases to participate in the Scheme i in accordance with Clause
7.3 (Employer ccasmg to participate) any Member employed by the retiring
employer who was in Pensionable Service shall be deemed to have left
Pensionable Service on the date of cessation of his Employer’s participation in the
Scheme (unless their employrnent transfers to another Ernployer with effect from
that date and they remain eligible for membership of the Scheme).

When an Employer ceases to participate in the Scheme its obligation to contribute
to the Scheme shall cease but any amount due from the Employer priot to
cessation of participation shall remain payable. \

In the event that a Member’s Employer no longer paxti&:ipatcs in the Scheme the
Principal Employer may give any consent in respect of that Member which would
otherwise have been required under the Deed from their Employer.

Where an Employer ceases to participate due to Insolviencv the Trustees may
decide to wind up the appropriate part of the Fund in accordance with Clause 8.3
{Winding up) - the appropnate part being the Personal Account of each Member

whose Employer is ceasing to participate.

1

i
i

———
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8. TERMINATION AND WINDING UP

8.1 Power of termination

The Scheme may be texminated by the Principal Employer by giving one month’s notice in
writing to the Trustees, the Employers and all the Members . From the e!xpiration of that
notice or the termination of the Scheme for any othet reason, the Employers shall not be
liable for any further payments to the Fund other than those payments that have become
payable.

8.2 Termination of the Scheme

8.2.1 The Scheme shall be terminated:

(a) on the expity of notice given under Clause 8.1 (Power of termination);

(b) on the decision by the Trustees to terminate the Sche1‘;ne at any time
during the Insolvency of the Principal Employer; or

(0 in accordance with any requirement of legislation including any order of
the Pensions Regulatot.

8.2.2 On the termination of the Scheme, Members then in Pensionable Service shallbe
treated as if their Pensionable Service had terminated and the Scheme shall be
wound up.

82.3  Upon termination of the Scheme and prior to completion of the winding up, the
Trustees must comply with the provisions of Sections 73 to 73B of the Pensions
Act 1995.

83  Winding Up

83.1  Upon the winding up of the Scheme, the Trustees shall applyi. the Fund in
accordance with and in the order of the provisions of this Clause.

8.3.2 The Trustees shall set aside such part of the Fund as the Trustees decide 1s
required to meet expenses relating to the operation and winding-up of the

Scheme.
|

833  FEach Member's Personal Account in the balance of the Fund will be applied to
secure benefits in respect of that Member in accordance with Clause 8.4 (Securing
benefits on winding up).

83.4  The balance of the Fund (if any) after applying the provisions of Clauses 8.3.2 and
8.3.3 will be used to increase the benefits provided to Members in such manner as
the Principal Employer considers appropriate.

8.3.5 In the event that any amount of the Fund remains after applying the previous
provisions of this Clause it shall be paid to each Emplover in the rato of each
Emplover’s previous contributions to the Fund, but subject to compliance with
any televant requirements of the Pensions Act 1995.

SSAS (04/06) 16
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8.4 Securing benefits on winding up |

8.4.1

8.4.2

SSAS (04/2006)

Upon the winding up of the Scheme benefits payable &nder the Scheme to orip
respect of any Member or other beneficiary shall be secured by one or more of
the following methods: i

(a) acquiring transfer credits allowed under the rules of another occupations
pension scheme which satisfies requ.irernents *‘prescribed by legislation
and is able and willing to accept payment in respect of the Member, or
other beneficiary; ‘

)
(b} acquiring rights allowed under the rules of any other Registered Pension
Scheme which is able and willing to accept payment in respect of the
Member’s accrued rights; |

{©) buying one or more annuities which satisfy requirements prescribed by
legislation from one or more Insurance Companies which are willing to
accept payment in respect of the Member, o'r other beneficiary,

() assigning the benefit of one or more contracts to provide an annuity
which satisfies requirements prescribed by legislatlon

{e) commuting the benefit into a lump sum pay}nent to or in respect of the
Member, ot other beneficiary on such terms as the Trustees decide,
provided that the lump sum satisfies the requirements of Paragraph 10
(Winding-up lump sum) or Paragraph 21 (Winding-up lump sum death
benefit) of Schedule 29 to the Finance Act [2004.

The consent of any Member, any other recipient of a Scheme Pension payable

from the Fund or any other beneficiary shall not be tequired in order for his

benefits to be secured in accordance with this Clausé provided that, in relation
only to any Member who is not in receipt of a Scheme Pension, Lifetirne Annuity
or Unsecured Pension and who has not teached Nonnal Retirement Date, the

Trustees must comply with any relevant conditions et out in legislation (includin

Regulation 12 of the Occupational Pension Schemes (Preservation of Benefit)

Regulations 1991). l

17 !
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AMENDMENTS AND AUGMENTATIONS

power of amendment

911  Subject to any statutory requirements and Clause 9.1.2, the Principal Employer
may direct the Trustees, by deed, to amend all or any part of this Deed (including
all or any part of the Schedule to it) whether retrospectively or otherwise. Subject
to Clause 9.1.2 any provisions so made shall be as valid as if they had been
originally made and may be amended in the same way.

912  The power of amendment under this Clause is subject to the following himits:

(2) no amendment telating to the termination of the Scheme ot of any part
of it shall be made without the unanimous agreement of all of the
Trustees;

(b) no amendment may prejudice the rights or interest of any Member ot

other beneficiary to the extent that such interest relates to contributions
paid prior to the effective date of that amendment.

9.1.3  References in this Clause 9 to an amendment include any altetation, addition to,
repeal or replacement of any provision of this Deed (or any amendment to it).

9.2 Declarations

For the purpose of enabling the Scheme to become and to continue to_‘ be a Registered
Pension Scheme, the Trustees may give such declarations as may be required by HM
Revenue & Customs under Section 153 of the Finance Act 2004 (Registration of pension
schemes). Any such declaration shall be deemed to be incorporated in the Deed, and, to
the extent that it is Inconsistent with any of the provisions of the Scheme (including any
provision which is stated in the Deed to be overriding), the declaration shall overnide the
provision of the Scheme. '

S3AS (04 /06) 18
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1.2

SCHEDULE ;
THE RULES OF THE SCHEME
INTERPRETATION !

General Interpretation

In this Deed: !
I
(a) unless the context otherwise requires, words importing the singular shall include
the plural, and vice versa, and words importing the masculine, ferninine or neuter
gender shall include either or both of the others, and Words importing persons
shall include corporations;

(b) references to an enactroent, or any regulation made under it, shall include any _
corresponding legislation in Northern Ireland and shall include a reference to anv
statutory modification or re-enactment of it. [

|

Definitvons |

In this Deed the following words shall, uniess the context otherw:ifée requires, have the
following meanings and where these words are used in the Deed they are identified by the
first letter being capitalised. |

i

Active Member means a Member of the Scheme in Pensionable Service.

Altematwely Secured Pension means the benefits provided to or in respect of a Member
in accordance with Rule 4.5.1 (Member’s benefits at age 75) ot to'a Dependant in
accordance with Rule 6.5 (Dependant’s Unsecured Pension and A.lternaﬂvely Secured
Pension) and Rule 6.6 (Dependant’s benefits at age 75). }

Alternatively Secured Pension Fund means that part of the Mémber’s Personal Account
which remains invested in the Fund in accordance with Rule 4.5 (Member’s benefits at age
75), Rule 6.5 (Dependant’s Unsecured Pension and Alternatively ISe-::m:ed Pension) or Rule
6.6 (Dependant’s benefits at age 75) to provide Altematively Secured Pension after the

|
Member (or Dependant) reaches age 75. i

1
Civil Partner means a person who is in a civil partnership with the Member under the
Civil Partnership Act 2004 ;

Clause means a clause of the Deed excluding the Schedule to it

Deed means the Deed and ineludes all Schedules and Appendicfes to it.

Dependants means:

(a) the spouse or Civil Partner of the Member at the time of his death;
t
(b) the spouse or Civil Partner of 2 Member at the time thé Member’s benefits under

the Scheme came into payment; !
!

SSAS (04/2006) 19
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(c) any individuals (other than a child of the Member) who in the opinion of the
Trustees were, at the time of the death of the Member, financially dependent on
the Member or dependent because of disability, or had a financial relationship of
mutual dependence with the Member; and h

(d any children of the Member (including any adopted children) wll}o have not
reached the age of 23 or who were dependent on the Member because of
disability at the time of his death. ;

Employee means an employee of an Employer ot a director of an Employer whose

rernuneration is not a receipt of a profession or accountable to another employer ot

company. !

Employer means the Principal Employer or any other employer which is participating in
the Scheme in accordance with Clause 7 (Participation of employers). Where the context
so requires and subject to Clause 7.4 (Consequences of an Employer cedsing to participate),
Employer means the Employer which, in relation to a Member, is his employer or was his
employer on the date he left Pensionable Service. i

Former Spouse means an individual to whom 2 Pension Credit has befl:n allocated in
relation to the Scheme. :
i.
Fund means the pension fund constituted under the Deed.

i
Insolvency means, in relation to an Employer or the Principal Employet, its liquidation,
provisional liquidation, administration, reccivership, administrative receivership or its

1

entering into a voluntary arrangement.
Insutance Company has the meaning given by Section 275 of the Finance Act 2004.

Lifetime Annuity means an annuity provided by an Insurance Cornp%my selected by a
Member under Rule 4.3 (Member’s Lifetime Annuity) ot by 2 Depend#ant under Rule 6.4
(Dependant’s Lifetime Annuity). |

Member means an Active Member and, where approptiate, an Employee or a former
employee who was an Active Member and retains an entitlement to benefits under the
Scheme and any other person who under the Rules has a current or future entitlernent to
benefits under the Scheme. l'

Minimum Pension Age means:
(a) prior to 6 April 2010, age 50; J
®) on or after 6 April 2010, age 55; or

(c) such lower age as may be permitted under Part 3 of Schechile 36 of the Finance

Act 2004. 1
I

Normal Retirement Date means the date notified to the Member by his Employer as
being his Normal Retirement Date. Such date must be no eatier t]:l{an the Membet’s
Minimum Pension Age and no later than the day before the Member’s 75™ birthday.

|
SSAS (04/2006) 20 ‘
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Paid Family Leave means any period throughout which a Member is absent from work
due to pregnancy or confinement, or on paternity leave or adoption leave and for which
the Employer pays any contractual remuneration of statutory maternity, paternity or
adoption pay and any other period during which a Member 1s absent from work for family
reasons during which his employer pays any contractual remuneration.

Pension Credit means a credit under Section 29(1)(b) of the Welfare Reform and
Pensions Act 1999.

Pension Credit Benefit means the benefits payable under the Scheme to or in respect of 5
person by virtue of rights under a scheme attrdbutable (directly or indirectly) to a Pension
Credit. _

Pension Sharing Order means any order, provision or agreemez{t as referred to in Section
28(1) of the Welfare Reform and Pensions Act 1999.

Pensionable Service means the period of Service during which the Member is
contrbuting to the Scheme or his Employer is contributing on his behalf and such
additional period as may be permitted under the Rules of the Scheme. Pensionable Service
i shall end no latet than the day before the Member’s 75% blrthda»

t Personal Account means the value of the Member’s interest in the Fund which shall

) represent the amount of contributions, transfers and other recelpts to the Scheme in
respect of the Metmnber, adjusted in line with such investment retun as the Trustees shall
determine, less any benefit expense or other payments out of the Scheme to or in respect
of that Member. In determining the amount of any investment return (which may be
negative), the trustees shall ensure that all the investment returns on the assets of the Fund
are fairly allocated between the different Members’ Personal Accounts in the Scheme. In
particular, the Trustees may allocate investment return to a Member’s Personal Account
having regard to the retumn on certain investments of the Fund or on the retumn of the
investments of the whole Fund. For the avoidance of doubt a Member’s Personal Account
in the Fund does not confer any right on the Member in relation to specific assets in the
Fund, but is merely a notional allocation of a share of the Fund. In determining the
Member’s Personal Account the Trustees may obtain such professional advice as they feel
apptopriate and should inform the Member of the basis of the allocation of investment
returns. '

Principal Employer means the Principal Employer named on page 1 of the Deed or any
othet company, firm or petson which subsequently becomes the Principal Employer undet
the Scheme in accordance with Clause 7.2 {Substitution of Principal Employer).

Qualifying Service means the total of:

(a) actual Service whilst a Member of the Scheme and any additional periods which
count as Pensionable Service and which do not fall within paragraphs (b) and (<)
below; :

®) any previous period of Qualifring Service whilst 2 Member of the Scheme in

respect of which a Member remains entitled to benefits under the Scheme;

*

SSAS (04/2006) 21
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(c) actual periods of service in any previous employment during which the Member
was a member of an occupational pension scheme from which the Trustees have
received a transfer payment; and

(d) such other period as the Trustees, with the consent of the Employer, may allow.

Qualifying Service shall not be interrupted if there is a break in Service in exercise of a right
undet Part VIII of the Employment Rights Act 1996 (Matemity Leave and Parental Leave)
and the Member returns to Pensionable Service within one month of returning to work ot
the break corresponds to the Member’s absence from Service in furtherance of a trade
dispute (as defined in Section 35 of the Jobseekers Act 1995) or the break does not exceed
one month.

Relatives means in relation to any deceased Member:
(@ his spouse, former spouses Civil Partner and former Civil Partners;

his and his spouse’s {or Civil Partner’s) lawful or adoptive parents and
)% P P
grandparents; and ~

(<) such parents’ and grandparents” widows, widowers, children (which includes
legitimate, adoptive and stepchildren and any other children to whom the
Trustees believe the Member stood in loco parentis) and their descendants and
their spouses or Civil Partners.

Registered Pension Scheme means a scheme or arrangement which is registered with
HM Revenue & Customs under Chapter 2 of Part 4 of the Finance Act 2004 (Registration
of Pension Schemes). .

Rules means these rules set out in the Schedule to the Deed as from time to time amended
ot replaced.

Scheme means the pension scheme governed by this Deed as named on page 1 of this
Deed. -

Scheme Administrator means the person or persons who are from time to time the
scherme administrator for the purposes of section 270 of the Finance Act 2004

Scheme Pension means a pension provided to ox in respect of 2 Member in accordance
with Rule 4.2 (Member’s Scheme Pension) or to a Dependant in accordance with Rule 6.3
(Dependant’s Scheme Pension).

Service means the petiod of employment (or, in the case of a director, the petiod of office)
with any of the Employers and Service shall be deemed continuous aithough performed
with more than one of the Emplovets, so long as any break in such employment (or office)
does not exceed one month.

Short-term Annuity means an anauity provided from Unsecured Pension Funds in
accordance with Rule 4.4.2, in respect of a Member, ot Rule 6.5.2, in respect of a
Dependant.

SSAS (04/2006) 2



Trustees means the Trustees as defined on page 1 of this Deed and any additional or

v

replacement trustee or trustees for the time being of the Scheme. ,

Unpaid Family Leave means any period throughout which a Member is absent from
work due to maternity, paternity leave or adoption leave for which the Employer does not
pay him any contractual remuneration or statutory maternity, patemitiv ot adoption pay and
any other period during which a Member is absent from work for family reasons and does
not receive any contractual remuneration. I

Unsecured Pension means the benefits provided to or in respect of a Member in
accordance with Rule 4.4 (Member’s Unsecured Pension} or to a Dependant in accordance
with Rule 6.5 (Dependant’s Unsecured Pension and Alternatively Seclured Pension).
Unsecured Pension Fund means, as appropriate: !

|
(a) that part of a Member’s Personal Account which has been designated to provide
Unsecured Pension in accordance with Rule 4.4 (Membex’s‘ Unsecured Pension);

or
(b} that part of 2 Member’s Personal Account which following the Member’s death is

designated by his Dependant to provide Unsecured Pension in accordance with
Rule 6.5 (Dependant’s Unsecured Pension and Alternatively Secuted Pension).

The value of the Unsecured Pension Fund shall be caleulated by thej‘ Trustees in a manner
that is consistent with that used to value the rest of the Member’s Personal Account.

SSAS (04/2006) 23




. not

fand

1CN:s

ance

nde
)it

cithis

ner

2.1

2.2

2.3

2.4

MEMBERSHIP AND CONTRIBUTIONS

Membership

211  An Employer may admit to membership of the Scheme any of its Employees and
such other person as the Principal Employer may agree, with effect from such
date as the Employer shall decide.

212  Membership of the Scheme shall be optional. Every Employee who has the
option to join the Scheme and wishes to exercise his option, must do so in writing
in a form approved by the Trustees, which shall constitute his agreement to be
bound by and comply with the Rules.

213  An Active Member may opt out of the Scheme at any time on giving one months’
written notice to the Trustees. The Member shall cease to be an Active Member
of the Scheme on the day afer such notice expires and be treated as having left
Pensionable Service.

Employment with an overseas company

Employees of Employezs that are not resident in the United Kingdom may join the
Scherme on such terms and subject to such conditions as the Principal Employer considers
appropriate. Membership of such Employees shall also be subject to the requirements of
any legislation.

Statement of contributions and benefits

The Trustees shall provide each Member on joining the Scheme with a statemnent of the
contributions payable to the Scheme by the Member and his Employer and the benefits,
including any death benefits, payable to or in respect of the Member. The Trustees shall
notify the Member in writing of any change to the information in the statement of
contributions and benefits.

Contributions

241  Fach Active Member in Pensionable Service shall contribute to the Fund at the
rate and at such intervals as determined by his Employer and notified to him in
the statement of benefits and contributions referred to in Rule 2.3.

2.42  The Employer shall pay to the Trustees contributions in respect of each Active
Member in its employment at such rate and at such intervals as the Employer
shall determine .

243  Ifan Active Membet wishes to buy added benefits, he may make additional
voluntary contributions to the Fund.

244  All contributions paid to the Fund by or in respect of a Member shall be allocated
to the Member’s Personal Account ot otherwise used to provide ot secure
benefits for the Member in accordance with the statement of benefits and
contributions referred to in Rule 2.3. '

SSAS (04/2006) 24
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3. LEAVING PENSIONABLE SERVICE

31 Entitlement to deferred benefits

3141

312

Where a Member leaves Pensionable Service before his Normal Retirement Date
and either has completed two years” Qualifying Service or is someone on whose
behalf the Trustees have accepted a transfer payment from a personal pension
scheme, his Petsonal Account shall remain invested in the Fund and he shall be
entitled to receive benefits in accordance with Rule 4.

Subject to a Member's right to elect that Rule 3.2 shall apply, where a Member has
completed less than two years’ Qualifying Service, the Trustees may at their
discretion treat the Member as being entited to deferred benefits under this Rule
3.1.

3.2 Refunds of contributions

3.2.1

322

SSAS (04/06)

If a Member leaves Pensionable Service before Normal Retirement Date and Rule
3.1 does not apply, the Trustees shall, subject to Rule 3.2.2, pay to the Member a
refund of any contributions he has paid to the Fund (without interest) ot, if less,
his Personal Account, after deduction of any tax due on that refund. In this Rule
references to contributions paid by a Member shall include all contributions paid
by him to the Fund and (so far as allowed) to any other scheme or arrangement in
which he formetly participated and which have been transferred to the Fund.

Whete the Member has completed at least three months’ Qualifying Service the
Trustees shall offer the Member the option, as an alternati‘#e to a refund of
contributions under Rule 3.2.1, to take a transfer of his benefits to another
scheme or arrangement selected by the Member and the following provisions shall

apply:

(a) if the Member wishes to accept the option of a transfer he must do so by
informing the Trustees in writing within three months of the Trustees
sending him notice of that option (or any longer period allowed by the
Trustees);

(b the Member may request a transfer under this Rule to any scheme or
arrangement which satisfies the requirements of Section 101AE of the
Pension Schemes Act 1993 (Permitted ways of uging cash transfer sum);

(c) the transfer shall be calculated in accordance with Section 101AF of the
Pension Schemes Act 1993 (Calculation of cash transfer sum and
contribution refund) and, where permitted by legislation, may be reduced
by such amount as the Trustees decide in respect of administrative costs;

(d) on payment of a transfer under this Rule, the Trustees and the Fund
shall be discharged from all liability to which the transfer relates; and

(e) if the Member does not accept the option of a transfer within three
months of the Trustees sending him notice of that option (or any longer
period allowed by the Trustees) or within that period he provides notice

27
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3.3

in writing to the Trustees that he does not wish to take that option, the
Trustees shall pay a refund of contributions under Rule 3.2.1.

Preservaton Laws

Notwithstanding the provisions of this Deed, benefits provided in respect of any Member
who leaves Pensionable Service prior to Normal Retirement Date shall be calculated and

paid in a manner consistent with the tequirements of Part IV of the Pensi

1993.

SSAS (04/2006)
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4. PENSION AND OTHER BENEFITS :

4.1.2

413

4.1.4

4.2.1

SSAS (04/06)

4.1 Commencement of benefits ;
411  Subject to the following provisions of this Rule 4.1, wheri a Member reaches

Account such lump sum (if any) as he may request in accordance with Rule 4.6

4.2 Member’s Scheme Pension ;

Normal Retirement Date the Trustees shall pay to the M%:rnber from his Personal

(Lump sum benefits) and shall use the balance of the Member’s Personal Account
to provide a Scheme Pension in respect of the Member or, where applicable, to
provide a Lifetime Annuity or Unsecured Pension in respect of the Member.

1

With the consent of his Employet, 2 Member may request the Trustees to use all
ot part of his Personal Account to provide benefits to or in respect of him prior
to his Normal Retirement Date. However, benefits ma;ir only be provided to or in
respectof a Member before the Member reaches his Minimum Pension Age if the
Trustees are satisfied, having considered the opinion ofa registered medical
ptactitioner, that the Member is and will continue to be; incapable of carrying on
his occupation because of physical or mental impairment and has left Service.
Whete only part of 2 Member’s Personal Account is used to provide benefits
under this Rule 4.1.2, the Member may, with the conseit of his Employer, rake
subsequent requests under this Rule in respect of all or?:part of the balance of his
Personal Account. !

Subject to Rule 4.5 (Membet’s benefits at age 75}, a Member may, with the
consent of his Emplover, defer the use of all or part of his Personal Account to
provide benefits until after Notmal Retirement Date and he may do so whether or
not he remains in Service after Normal Retirement D:ite. Any such part of his
Personal Account will remain invested in the Fund until the Member subsequently
requests it to be used to provide benefits to or in resp'ect of him. With the
consent of his Employer, such a request to provide benefits may be made in
respect of part only of the remaining Personal Accouiilt and the Member may
make mote than one such request.

|

For the purposes of Rule 4.1.2 and 4.1.3, use of the Member’s Personal Account
to provide benefits to or in respect of the Member involves its use to provide 2
Scheme Pension, Lifetime Annuity, Unsecured Pension or Alternatively Secured
Pension fot or in respect of that Member or 2 lump sutm benefit in accordance
with the following provisions of this Rule 4. !

)
b

A Scheme Pension shall consist of a pension for the Member and such benefits
for the Dependants of the Member, payable on his death, as the Member shall
decide. The Scheme Pension shall comply with thetequirements of paragraph 2
of Schedule 28 to the Finance Act 2004 (in respect of the Member) and paragsap
16 of that Schedule (in respect of any Dependant) and payment may be
guaranteed for such period as may be agreed (not e;:ceeding 10 vears). Tt may be
of a fixed amount or may increase each vear in such manner as the Member shal
decide. i




422  Any Scheme Pension provided for the Member or the Dependants of the

Member shall be payable for life or, in respect of any children of the Member, for

so long as they remain a Dependant of the Member. '
i

423  Where the Rules require 2 Scheme Pension to be provided in respect of 2 Member

" sona] but the Member does not select the benefits to be provided under Rule 4.2.1:
16 “ "
count - (a) the Trustees shall, subject to Rule 4.5 (Member’s benefits at age 75), '
Jto defer provision of his benefits until such time as the Member does select
his benefits; or !
s all (b) at the request of the Employer, the Trustees shall prov:lde such benefits
tior - by way of Scheme Pension in tespect of the Member as the Trustees in
) of in their absolute discretion decide. ;,'
if
the 424  Subject to the Rule 4.2.5 and to Rule 4.3 (Member’s Lifetime Annmq), a Scheme
ron Pension payable to or in respect of a Member shall be provided b}f the purchase
:je. of a policy or annuity contract with an Insurance Company sclected by the
5 Trustees. Any such pohcy will be in the name of the Member unless the Trustees
hake decide to purchase it in the Trustees’ name. When purchasing any such policy,
f his the Trustees shall not be obliged to take into account the individual circumstances
of the Member nor to carry out a review of all available Insurance Companies.
|
425  Rather than purchase a policy or annuity contract with an Insurance Company
“to under Rule 4.2.4, the Trustees may, with the consent of the Pnncipal Employer,
her or agree to provide a Scheme Pension to or in respect of a Mcmber from the Fund.
‘s In such citcumstances the Member’s Personal Account (ot the relevant part of 1t)
uently shall remain in the general assets of the Fund, but shall cease to be allocated to
‘ any Member’s Personal Account, and the Scheme shall provide such benefits to
ot in respect of the Member as the Trustees shall decide. .
; ;
4.3 Member’s Lifetime Annuity ?
yant- Where all or part of a Member’s Personal Account is to be used to provide benefits in
2a accordance with Rule 4.1, rather than receive a Scheme Pension the Memnber may request
red payment of a Lifetime Annultv provided by an Insurance Company selected by the
-e Member. Any such Lifetime Annuity shall comply with the requu:ernents of paragraph 3 of
Schedule 28 to the Finance Act 2004.
4.4 Member’s Unsecured Pension 1
its 4.4.1 Where all or part of a Membet’s Personal Account is to be used to provide
1 benefits in accordance with Rule 4.1, rather than receive a Scheme Pension the
th 2 Member may elect that all ot part of that Personal Account be used to provide
staph Unsecured Pension in respect of the Member. Any such part’ ‘of his Petsonal
Account shall temain invested in the Fund but shall be sepaxateh identified by the
"¢ be Trustees as being the Member’s Unsecured Pension Fund. If a Member makes
hall more than one election under this Rule all such amounts shall be added to his

Unsecured Pension Fund. !

’
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4.4.2

443

4.4.4

445

4.5 Member’s benefits at age 75

4.5.1

4.5.2

4.5.3

4.6 Lump sum benefits

4.6.1

SSAS (04/2006)

At the request of a Membet, the Trustees shall use all or parlt of the Member’s
Unsecuted Pension Fund to purchase from an Insurance Company selected by
the Member a Short-term Annuity in respect of the Member. Any such annuity
must be payable for no more than five years (or such shorter period as lasts until
the Member reaches age 75) and must comply with all othet requirements for 2
short-term annuity under Section 165 and paragraph 6 of Schedule 28 to the
Finance Act. A Short-term Annuity may not be purchased after the Member
reaches age 75. :

Priot to his 75" birthday, the Member may withdraw an inclome from his
Unsecured Pension Fund at such rate and on such terms as he may agree with the
Trustees. Any such income withdrawal must comply with the requirements of
Section 165 and Schedule 28 to the Finance Act 2004.

Any withdrawal of income or any sum used to purchase a Short-term Annuity

shall be deducted from the Member’s Unsecured Pension Fund.

A Member who has elected to receive Unsecuted Pension in accordance with this

Rule may at any time request the Trustees to use all or part of his remaining

Unsecured Pension Fund to provide a Scheme Pension or to purchase a Llfetlme
|

Annuity.

t
I

|

Subject to Rule 4.5.3, where a Member has deferred receipt of all or part of his
benefits under Rule 4.1.3 or is in receipt of Unsecured Pension under Rule 4.4 and
in either case he reaches age 75 he shall be deemed to havc elected immediately
ptiot to his 75" birthday to use his remaining Personal Account including any
Unsecured Pension Fund, to provide Alternatively Secured Pension. Aay such
Alternatively Secured Pension Fund shall remain mvested in the Fund and the
Member may withdraw income from his Alternatvely Secured Pension Fund at
such rate and on such terms as he may agree with the Trustees. Any Alternatively
Secured Pension must comply with the requirements foralternatively secured
pension under Schedule 28 to the Finance Act 2004 [

A Member who has elected to receive Alternatively Secured Pension may at
anytime by notice in writing request the Trustees to use all or part of his
remaining Altematively Secured Pension Fund to prowdc a Scheme Pension or to
purchase a Lifetime Annuty. :
Notwithstanding Rule 4.5.1, where a Member reaches agL 75 his Employer may
direct the Trustees to use his remaining Personal Accourt to provide a Scheme
Pension in respect of the Member. If an Employer makes such a direction, the
Trustees must give the Member the chance to select an Insurance Company to
provide that Scheme Pension. ;

i

]

Subject to the following paragraphs of tlus Rule, each tlrne a Member becomes
entitled to a Scheme Pension or elects to receive a Llfctlme Annuity or Unsecured
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of his Personal Account to provide a lump sum benefit.

The lump sum shall be such amount as the Member may request but not
exceeding the maximum amount payable as a pension commencement lump sum
under Schedule 29 of the Finance Act 2004. Such lump sum shall be deducted
from the Member’s Personal Account prior to providing the other benefits for or

in respect of the Member under this Rule.

A lump sum may not be paid under this Rule on or after the Member’s 75%

birthday.

Pension in accordance with this Rule 4, he may at the same time elect to use part

1
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5.2

5.3

5.4

- mquu;uﬂt

LUMP SUM BENEFITS ON DEATH
Lump sum benefits under an annuity

If 2 Member dies and at the time of his death he is in teceipt of a Scheme Pension, a
Lifetime Annuity or a Short-term Annuity, such lump sums (if any) shall be payable as are
provided under the terms of that arrangement provided that such lump sum is authorised
as a lump sumn death benefit under Section 168 of the Finance Act 2004. The following
ptovisions of this Rule shall not apply to such benefits. ;

Lump sum benefits on death of a Member before age 75

52.1  This Rule applies where a Member dies priot to age 75. Any lump sum payable
under this Rule shall be held by the Trustees on disctetionary trusts in accordance
with Rule 7.6 (Payment of lump sum death benefits). '

5.2.2  Where contributions paid to the Fund by or on behalf of the Member have been
used to provide policies of insurance or where part of the Member’s Personal
Account has been used to provide policies of insurance, such part of the proceeds
of those policies as the Trustees shall decide shall be payable as 2 lump sumn.

52.3  Where this Rule applies the Member’s Personal Account (or such part of it as the
Trustees decide); including the Member’s Unsecured Pension Fund (ot such part
of it as the Trustees decide) shall be payable as a lump sum.

Lump sum benefits on death of a Dependant before age 75

Where a Dependant dies before age 75 and at the time of death he was in receipt of
Unsecured Pension in accordance with Rule 6.5 (Dependant’s Unsecured Pension and
Alternatively Secured Pension), the Trustees shall use the remaining Unsecured Pension
Fund (or such part of it as the Trustees decide) to provide a lump sum which shall be held
by the Trustees on discretionary trusts in accordance with Rule 7.6 (Payment of lump sum
death benefits). Any such lump sum must comply with the requirements for an unsecured
pension fund lump sum death benefit under Schedule 29 to the Finance Act 2004.

Lump sum benefits on death after age 75
5.4.1  This Rule applies where:

(a) a Member dies on or after his 75% birthday and immediately before his
death he was in receipt of (or entitled to) income withdrawal from his
Alternatively Secured Pension Fund and the Member is not survived by
any Dependants; or ‘

(b) a Dependant of a Member dies on or after the Dependant’s 75" birthday
and immediately before his death he was in receipt of (ot entitled to)
income withdrawal from his Altematively Secured Pension Fund and he
is not survived by any other Dependant of the Member.

E_Jl
+
XS]

Where this Rule applies the Trustees shall use such part of the balance of the
Member’s or Dependant’s Alternatively Secured Pension Fund as they shall decide
to provide lump sum benefits to any charity ot charities nominated by the .
Member provided that such payment complies with the requirements for a chanty
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5.5

lump sum death benefit under patagraph 18 of Schedule 29 to the Finance Act
2004.

543  Any balance of the Member’s or Dependant’s Alternatively Secured Pension Fund
remaining after the provision of benefits under Rule 5.4.2 shall be applied by the
Trustees to the Member’s Personal Account of one or more other Members of
the Scheme nominated by the deceased Member provided that such use complies
with the requirements for a transfer lump sum death benefit under paragraph 19
of Schedule 29 to the Finance Act 2004. ;

54.4  Where a benefit is payable under this Rule on the death of the Dependant of a
Member, but the Member did not nominate a charity or other Member to receive
the benefit, the Trustees may follow any nomination made by the Dependant
ptior to his death. {

5.4.5  Where a benefit is payable under this Rule on the death of a Mernber but the
Member did not nominate a charity or other Member to receive the benefit or 2
benefit is payable under this Rule on the death of the Dependant of a Member,
but neither the Member nor the Dependant nominated 2 chanty or other Member
to receive the benefit, the Trustees may select one or more other Members (but
not a charity) to receive the benefit.

i
Lump sum on death of Former Spouse before implementation of Pension Shating

Order i

If the Former Spouse of 2 Member dies before the Trustees have Implelmented the relevant
Pension Sharing Order then the Former Spouse shall be treated as if he was entitled to
Pension Credit Benefits under the Scheme at the time of his death and the Trustees shall
use the cash equivalent of the Former Spouse’s benefits under the Pension Shanng Order
(calculated in accordance with The Pension Sharing (Pension Credit Beneﬁt) Regulations
2000) to provide such lump sum benefits on discretionary trust in accofdance with Rule 7.6
(Payment of lump sum death benefits) and Scheme Pensions for the Dependants of the
Former Spouse as they shall decide. For the purposes of this Rule, references to
“Member” in Rule 7.6 and in the definition of “Dependants” shall be replaced by
references to the “Former Spouse”.
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6. DEPENDANTS’ PENSIONS ' ‘

6.1 Dependant’s benefits under an annuity

If a Member dies and he is in teceipt of a Scheme Pension a Lifetime Annuity or a Short- ‘
term Annuity, any guatanteed payment period provided for the benefit shall apply and such
Dependants’ pensions or annuities (if any) shall be payable as are provided under the terms ‘
of that arrangement provided that any such Dependant’s pension or annuities are

authorised under Section 167 of the Finance Act 2004, The following provisions of this

Rule shall not apply to such pensions or annuites. ‘

6.2 Dependant’s benefits — general

6.2.1

6.2.2

On the death of a Member, such patt of: . ‘

() the Membet’s Personal Account (if any), including any Unsecured |
Pension Fund and any Alternatively Secured Pension Fund, and ‘

(b) the proceeds of any policy of msutance

which is not used to provide lump sum benefits under Rule 5.2 (Lump sum ‘
benefit on death of a Member before age 75) shall be used by the Trustees to

provide one ot more Dependant’s Scheme Pensions on such terms as they may ‘
decide o, whete applicable, such Dependants’ Lifetime Annuity, Dependants’
Unsecured Pension or Dependant’s Alternatively Secured Pension as may be

requested in accordance with the following provisions of this Rule 6.

If a Dependant is in receipt of Unsecured Pension or Alternatively Secured
Pension in accordance with Rule 6.5, on the death of the Dependant such part of
the Dependant’s Unsecuted Pension Fund or Alternatively Secured Penston Fund
(as appropriate) which is not used to provide lump sum benefits under Rule 5
shall be used by the Trustees to provide one or more Dependant’s Scheme
Pensions on such terms as they may decide or, where applicable, Dependant’s
Lifetime Annuites, Dependant’s Unsecured Pensions or Dependant’s
Alternatively Secured Pensions as may be requested in accordance with the
following ptovisions of this Rule 6 for such of the surviving Dependants of the
Member as the Trustees may decide. :

6.3 Dependant’s Scheme Pension

6.3.

SSAS (04/06)

1

i

A Dependant’s Scheme Pension shall be payable for life or, in respect of any
children of the Member, for so long as they remain a Dependant of the Member
and shall comply with the requirements of paragraph 16 of Schedule 28 to the
Finance Act 2004.

Subject to Rule 6.3.3 and to Rule 6.4 (Dependant’s Lifetime Annuity) 2
Dependant’s Scheme Pension shall be provided by the purchase of a policy or
annuity contract with an Insurance Company selected by the Trustees. Any such
policy shall be in the name of the Dependant (or, where purchased as a joint life
annuity, in the name of the Member) ualess the Trustees decide to purchase itin
the Trustee’s name. When purchasing any such policy, the Trustees shall not be

35



t-
such
arms

is

ay

rtof

Fund

aber
1e

ot
such
; life
it in
it be

obliged to take into account the individual circumstance of the Dependant not to
carry out a review of all available Insurance Companies.

6.3.3  Instead of purchasing a policy or annuity contract with an Insurance Company
under Rule 6.3.2, the Trustees may, with the consent of the Principal Employer
agree to provide a Dependant’s Scheme Pension from the Fund. In such
circumstances, the sums available under Rule 6.2 to provide the Dependant’s
Scheme Pension shall be held in the general assets of the Fund and the Scheme
shall provide such benefits to the Dependant as the Trustees shall decide.

6.34  Where the Member was aged 75 or over at the time of his death, any Dependants’
Scheme Pensions may not exceed the limits provided in Schedule 28 to the
Finance Act 2004.

6.4 Dependant’s Lifetime Annuity

Where a sum is available to provide a benefit to the Dependant of 2 Member under Rule
6.2, rather than provide a Scheme Pension the Dependant may require the Trustees to use
that sum to purchase an annuity with an Insurance Company selected by the Dependant.
Any such Lifetime Annuity must comply with the requirements of paragraph 17 of
Schedule 28 to the Finance Act 2004.

6.5 Dependant’s Unsecured Pension and Alternatively Secured Pension

6.5.1  Where a sum is available to provide a benefit to the Dependant of a Member
under Rule 6.2, rather than provide a Scheme Pension, the Dependant may, with
the consent of the Principal Employer, request the Trustees to use all or part of
that sum to provide a Dependant’s Unsecured Pension or, where the Dependant
has reached age 75, Alternatively Secured Pension. Any such sum shall remain
invested in the Fund but shall be separately identified by the Trustees as being the
Dependant’s Unsecured Pension Fund or Alternatively Secured Pension Fund.

6.5.2 At the request of the Dependant, the Trustees shall use all ot part of the
Dependant’s Unsecured Pension Fund to purchase from an Insurance Company
sclected by the Dependant a Short-term Annuity in respect of that Dependant.
Any such annuity must be payable for no more than five yeats ot such shorter
period as lasts until the Dependant reaches age 75} and must comply with all
other requitetnents of Section 167 and paragraph 20 of Schedule 28 to the
Finance Act 2004. A Short-term Annuity may not be purchased after the
Dependant reaches age 75. ;

6.53 A Dependant may withdraw income from his Unsecured Pension Fund or
Alternatively Secured Pension Fund at such rate and on such terms as he may
agree with the Trustees. Any such income withdrawal must comply with the
requirernents of Section 167 and Schedule 28 to the Finance Act 2004.

654  Any withdrawal of income or any sum used to purchase a Dependant’s Short-
term Annuity shall be deducted from the Dependant’s Unsecured Pension Fund.

6.53.5  Any Dependant who has elected to receive Unsecured Pension or Alternatively
Secured Pension in accordance with this Rule may at any time request the
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6.6

6.7

6.6.1

6.6.2

Trustees to use all or part of his remaining Unsecured Pension Fund or
Alternatively Secured Pension Fund to provide a Dependant’s Scheme Pension or

to purchase a Dependant’s Lifetime Annuity.

Dependant’s benefits at age 75

Subject to Rule 6.6.2, where a Dependant is in receipt of Unsecured Pension on
reaching age 75 he shall be deemed to have clected to receive Alternatively
Secured Pension as from age 75. Any such Alternatively Secuted Pension shall
comply with the relevant provisions of Rule 6.5. '

Where a Dependant who is in receipt of (or entitled to) Unsecured Pension in
accordance with Rule 6.5 reaches age 75 the Principal Employet may direct the
Trustees to use the Dependant’s remaining Unsecured Pension Fund to purchase
2 Scheme Pension for that Dependant. If the Principal Employer makes such a
direction, the Trustees must give the Dependant the chance to select an Insurance
Company to provide that Scheme Pension.

Civil Partners

Whete the Trustees have a discretion in relation to the payment of any pension following
the death of a Member, they must exercise that discretion in such manner as is necessary to
comply with the requirements of the Civil Partnership Act 2004 (and regulations made
under it).
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7. PAYMENT OF BENEFITS

71 Personal details

! {Or
!
: 71.1
i o
B
ase 71.2
a
ince
| i
|
g
|y to 721
7.2.2
7.23
7.2.4

SSAS (04/06)

Before making any payment out of the Fund, the Trustees (or, where appropriate,
the Insurance Company) may require the production of a certificate, oz such other
evidence as they may think fit, of the birth, age, marriage, civil partnership,
continued existence or death of the Member, or other person claiming the benefit
or of his Dependants or of any other information which may be televant to 2
person’s entitlement to receive payment from the Fund. Payment of the amount
due may be withheld until the required information is provided (but in such a case
no interest will be payable in respect of the period for which payment is withheld).

If any beneficiary, or other person on their behalf, provides any incotrect ot
invahd information to the Trustees or fails to provide any information requested
by them, the Trustees may make such arrangements as they consider reasonable to
adjust any pension or other benefit payable out of the Fund in otder to provide
the correct level of benefits to or in respect of that beneficiary.

7.2 Payment of benefits

Pensions and other regular benefits shall be payable at such intervals (including
annually) as the Trustees {or, where the benefits are secured by a policy, the
Insurance Company) may decide and may be paid in advance or arrears.

Subject to Section 66A of the Pensions Act 1995, pensions or other payments are
payable to a United Kingdom bank account maintained by the Member or
beneficiary or in such other way as the Trustees think fit and subject to the
Member or beneficiary producing any documentation required by the Trustees.
Any agreement by the Trustees for payment through the post ot to a bank
account other than one in the United I{ingdom maintained by the Member or
beneficiary shall be at the risk (and where the Trustees consider approptiate, at the
expense) of the Member or beneficiary.

Where any lump sum benefit is payable under the Scheme the Trustees may agree
with the recipient of that benefit to make that payment by transferring to the
recipient assets from the Fund which are equal in value to all or a part of that
lump sum.

If the Trustees think that any person entitled to receive a payment from the Fund
cannot manage his affairs due to physical or mental infirmity or otherwise, or a
benefit is payable to a child, the following provisions apply:

(a) the Trustees may with the consent of the Employer pay that sum to any
person for the maintenance or benefit of the person concerned or, at the
Trustees’ discretion, to one or more of the Membet’s Dependants, or,
retain the whole or part of the sum due in the Fund;

(b} any amount retained in the Fund under Rule 7.2.3(a) may at anv later
date be paid by the Trustees to the person otherwise entitled to it, to any
person for the maintenance or benefit of the person concerned ot to one
or more of the Member’s Dependants;
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7.3

7.4

7.5

i

{c) any amount still retained in the Fund on the death of the person
concerned will be held by the Trustees on discretionary trust in
accordance with Rule 7.6 (Payment of lump sum death benefits); and

(d the Trustees shall not be obliged to see to the application of any benefit
paid to any person who undertakes to apply it for the benefit of the
person concerned and his receipt shall be a complete discharge to the

Trustees.
|

Incorrect payments Jt

Where any Member or other person is paid a sum from the Fund to which they are not
then entitled or which exceeds their then entitlement from the Fund, the Trustees may
demand repayment of that sum (ot, where applicable, the amount in excess of his
entitlement) together with interest (if any) at such rate as the Trustees considet appropriate
and may, where they consider it to be appropriate, deduct any such sum from future '
payments due to or in tespect of that petson. i

Lump sum in place of trivial benefits ' ’

i

7.41  Where 2 trivial benefit becomes payable or is in payment, the Trustees may
convert that benefit into a lump sum on such basis as the Trustees may decide
and payment of that lump sum shall be 2 complete discharge to the Trustees in
respect of that trivial benefit. ‘

. . i

7.42  For the purposes of this Rule, a trivial benefit is :

(a) in respect of a Member who has attained age 60 but not age 75, any
benefit which is capable of being commuted into 2 trivial cormmutation
lump sum for the purposes of Paragraph 7 of Schedule 29 to the Finance
Act 2004, t

(b) in respect of any Dependant of a Member any ber_’leﬁt payable to that
Dependant which is capable of being commuted into a trivial
commutation lump sum death benefit for the purlposes of Paragraph 20
to Schedule 29 to the Finance Act 2004 '

¥
H
i

7.4.3  For the avoidance of doubt a benefit may be commuted under this Rule
notwithstanding the fact that it was in payment on 6 April 2006 or the Member
had left Pensionable Service prior to that date.

7.44  Trdvial benefits of Dependants may also be commuted in the same circumstances
or may be commuted for 2 lump sum payable to the Member at the same time as
the Membet’s pension becomes payable.

+
1
v

Lump sum on serious ill-health -‘
When a benefit first becomes payable to a Member, the Trustees may convert into 2 single
lump sum payment all benefits pavable to a Member if the Trustees, having taken advice
from a medical practitioner, are satisfied that such commutation is justified owing to the
Member being expected to live for less than one year and the pavment would qualify as 2
serious ill-health lump sum under paragraph 4 of Schedule 29 to the Finance Act 2004.
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The sum payable shall be the value of the Member’s Personal Account less and costs and
expenses deducted by the Trustees.

1.6 Payment of lump sum death benefits

7.6.1

7.6.2

7.6.3

7.6.4

7.6.5

7.6.6

7.6.7

SSAS (04/2006)

Where on the death of a Member, ot other beneficiary an amount is stated to be
held on discretionaty trust in accordance with this Rule 7.6, the Trustees shall,
subject to the following provisions of this Rule pay or apply all or any part of that
sum to ot for the benefit of any Relatives, Dependants, personal tepresentatives
(ot executors) or nominated beneficiaries of the deceased Membet and any person
ot any persons whom the Trustees consider to be an appropriate tecipient of all
or part of the lump sum due to their relationship and standing with the Member
in such shates as the Trustees decide.

The Trustees may establish separate trusts for the benefit of any beneficiary
mentioned in Rule 7.6.1 above

For the avoidance of doubt, the Trustees may use any amount held in accordance
with this Rule to purchase an annuity for any Dependant of the Member.

If the Trustees have not exercised these powers within two yeats of the death of
the Member or other beneficiary the lump sum shall be retained in the Fund and
treated as unallocated contributions for the purposes of Rule 2.6 unless the
Trustees decide:

() to hold the sum as a separate fund, outside the Scheme, on trust for the
personal representatives (or executors) of the deceased Member or other
beneficiary or, if there are none, his statutory next of kin; ot

(b} to pay the lump sum to the Principal Employer.

The Trustees may have regard to any document signed by the Member expressing
his wishes for the disposal of the sum, and any person charity or unincorporated
association named in the document will be a “nominated beneficiary™.

Where any sum held under discretionary trust would otherwise be payable to the
Crown, the Duchy of Lancaster or the Duke of Cornwall as bona vacantia, or
would vest in a creditot of the Member, the Trustees shall retain that sum as part
of the Fund.

The Trustees may deduct from any sum payable under this Rule an amount equal
to all or part of the costs and expenses relating to the funeral of the Member ot
other beneficiary and shall pay any such sum in settlement of those costs or
expenses or to any person who has incurred these costs or expenses. For the
avoidance of doubt the Trustees may make a payment undet this Rule in advance
of exercising their general discretion as to the payment of a lump sum under this
Rule.
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7.7

7.8

7.9

7.10

Payments to personal representatives

:
Where any sum is payable to the estate of a Member, or other beneficiary the Trustees may
pay that sum to any person who the Trustees consider capable of being the personal ’
representative (or executors) of the Member, or beneficiary Withoutlseeing a grant of
representation or other relevant documentation or to any other person the Trustees
consider has an interest in the Membez’s estate and a receipt given by that person is a
complete discharge to the Trustees.

Taxation deductions

The Trustees may deduct from any payment made under the Scherﬁe ot, where
appropriate, from a Member’s Personal Account, a sum equal to the tax or other liability to
HM Revenue & Customs in respect of that payment or in respect of that Member.

Unclaimed benefits i.‘ )
7.9.1 Subject to the requirements of any applicable legislation, benefits are only payable
when claimed by the Member or beneficiary and the Trustees are not obliged to

locate the recipient of a benefit in order to inform him of his endtlement to a
benefit from the Scheme. i

7.9.2 A Member or other beneficiary will cease to be entitled to any sum which has
become due if it has not been claimed for at least six years from the date upon
which it became due. If that payment formed an instalment of a pension, the
right to the pension shall not be extinguished but the right to the unclaimed
instalment will be forfeited. The Trustees may, at their discretion and with the
consent of the Principal Employer, pay all or any part of the benefit to the
Member or other beneficiary even though it has not beer claimed for at least six
years but, unless the Trustees decide otherwise, the Member or beneﬁciary shall
not be entitled to interest on the amount paid. Where any sum is forfeited under
this Rule, it shall be retumed to the Employer.

i

Pension Sharing Order i

7.10.1  Where the benefits of a Member are subject to the provisions of a Pension
Sharing Otdet the benefits payable to the Member in accotrdance with this Deed
shall be reduced by the debit applicable in accordance with Section 29(1)(a) of the
Welfare Reform and Pensions Act 1999.

7.10.2  Any Pension Credit or Pension Credit Benefit may be d.ischa.tged in any manner
consistent with the Welfare Reform and Pensions Act 1999, as determined by the
Trustees. Any benefits consequenty provided under the Scheme may, whete the
Trustees decide, be treated as provided separately from any benefits provided
under the Scheme for the same individual as an Employvee or as a spouse ot
Dependant of an Employee. The Former Spouse shall be regarded as a Member
of the Scheme for the purposes of such provisions of t}ns Deed as the Trustees
may decide. .
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8.1.1

SPECIAL RULES FOR CALCULATING BENEFITS

Family leave

Paid Family Leave shall be treated as Pensionable Service and as if it is a period
throughout which the Member works normally and receives the remuneration
likely to be paid for doing so. During any petiod of Paid Family Leave 2 Member
shall only be required to pay contributions (if any) on the amount of contractual
remuneration, statutory matemity pay, statutory paternity pay or statutory
adoption pay actually paid for that period.

The Employer of the Membes shall continue to pay contributions calculated by
reference to the Member’s earnings before his absence or such greater amount as
his Employer decides.

Unpaid Family Leave shall not be treated as Pensionable Service unless the
Employer agrees with a Member that a period of Unpaid Family Leave shall be
treated as Pensionable Service, in which case the Membet’s contributions (if any)
and benefits and any Employer contributions shall be calculated by refetence to
the Member’s earnings before his absence or such greater amount as the
Employer determines.

A Member to whom this Rule applies:

(a) shall not be treated as remaining in Pensionable Service if he has failed to
pay any necessary Member conttibutions;

(b) who fails to return to work at the end of her maternity leave in
accordance with the conditions of any legal right shall be treated as
having left Pensionable Service on the later of the date when any
remuneration or maternity pay stops being paid and the end of the
Member’s ordinary maternity leave;

1
i

(© who fails to return to work following a period of adoption leave (as
defined in Section 75A of the Employment Rights Act 1996) or paternity
leave (as defined in the Paternity and Adoption Leave Regulations 2002}
shall be treated as having left Pensionable Service at the end of the
period of ordinary adoption leave or paid paternity leave;

(d) who has not paid contributions due to the Scheme during any petiod of
Paid Family Leave or Unpaid Family Leave may, with the consent of his
Employer, pay the contributions due in respect of that period following
his return to work on such terms as the Trustees may decide and on
pavment of those contributions the period in question shall count as
Pensionable Service during which the Member worked normally.

8.2 Absence due to ill-health

8.2.1

S8AS (04/06)

el

This Rule applies where a Member is away from work because of iliness or any
other incapacity.
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822

823

For so long as his Employer continues to pay him, the Member and his Employe
must continue to pay any contributions and his Pensionable Service shall | ‘

b

contnue. J

If the Member stops being paid by his Employer (or he ceases to pay any
contributions due), he will cease to accrue Pensionable IService until he is again

being paid by his Employer.

8.3 Secondment and other absences |

8.3.1

8.3.2

8.3.3

SSAS (04/2006)

Periods of absence covered by this Rule are periods of absence for the following
reasons which have been approved by the Employer: ‘

:
(a) secondment or temporary transfer to another employer;

(b) a course of study or training; IE

(c) work of national importance; or l

é

f
During any period of absence in accordance with Rule 8.3.1 above, the Member’s
Employer may arrange to continue the Member’s contributions (if any) and shall
pay any Employer’s contributions, in which case the Member’s Pensionable
Service will continue to accrue. If contributions cease to be paid in respect of th
Member, he will be deemed to have left Pensionable Service and will cease to
accrue Pensionable Service until he is again being paid by the Employer.

f

(d) any other leave of absence.

Whete a Member rernains in Pensionable Service in accordance with this Rule, ¢
Principal Employer may at any time at its discretion decide that his Pensionable
Service shall cease and the provisions of Rule 3 (Leaving Pensionable Service)

t

shall apply. ;




)Wing

mber’s
" {shall

t of the 9.2
to

ule the
i 1able
ce)

9.3

TRANSFERS AND BUY-OUTS

Transfers out

9.1.1

9.1.2

9.1.3

9.1.4

A Member may request the Trustees to transfer a cash sum equivalent to the
Member’s Personal Account (including any Unsecured Pension Fund or
Alternatively Secured Pension Fund) to one ot more arrangements selected by the
Member. Any such transfer requires the consent of the Trustees except where the
Member has a right to a transfer under Part IV of the Pension Schemes Act 1993.

Rather than transfer a cash sum under Rule 9.1.1 the Trustees may, at the request
of the Member, transfer assets from the Fund which are equivalent in value to the
Member’s Personal Account (or part of it).

The transfer may be made to any scheme or arrangement which is capable of
accepting a recognised transfer under Section 169 of the Finance Act 2004
(Recognised transfers) and is willing to accept that transfer. ¢

1f a Court has made an order attaching to a Member’s benefit,as a result of
matrimonial proceedings, the Trustees shall notify the trustees of the scheme
teceiving any transfer payment and the former spouse who was a party to the
proceedings in accordance with Regulation 4 of the Divorce étc (Pensions)
Regulations 2000 or any equivalent regulations relating to Civil Partners.

Buy-outs

Instead of requesting a transfer payment under Rule 9.1 (Transfers out) a Member to
whom that Rule applies tnay require the Trustees to use a sum equivalent to his Personal
Account to purchase from an Insurance Company of the Member’s choice a policy or
annuity contract. The benefits provided by the policy or annuity contract may be different
from the Member’s accrued rights under the Scheme, so long as they are authorised under
Section 164 of the Finance Act 2004 (Authorised member payments).

General provisions relating to transfers out and buy-outs i

9.3.1

9.3.2

933

934

SSAS (04/06)

The following provisions of this Rule shall apply to the exerc1se of rights under
Rule 9.1 (Transfers out) or Rule 9.2 (Buy-outs). Any reference in this Rule to a
transfer shall be deemed to include a buy-out.

A Member may request more than one transfer payment i
The Trustees may permit a transfer of only part of a Membet's Personal Account,
but otherwise any transfer (or the total of all transfers) must be of the whole of
the Member’s Personal Account. !

!

Transfer rights may be exercised: .

(a) at any time up to the later of one yvear before l\lormal Retirement Date or
six months after leaving Pens1onable Service but pnor to
commencement of anv benefit under the Scheme; or

(b} at such later date as the Trustees with the consent of the Emplover may
decide
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9.4

9.5

9.3.6

Dependant’s transfer out

but in eithex case may not be exercised in a manner which would not be
recognised transfer for the purposes of Section 169 of the Finance Act 2004,

!
A transfer application may be withdrawn at any time before the Trustees make ot
become bound to make a transfer payment or purchase or become bound to
purchase an annuty.

Following the application of the Member’s Persconal Account (ot part of it} in
accordance with Rule 9.1 (Transfers out) or Rule 9.2 (Buy-outs) the Trustees and
the Fund shall be discharged from all liability to which the transfer relates.

|

[

A Dependant who is in receipt of Unsecured Pension or Alternatively Secured Pension
may, with the consent of the Trustees elect to transfer out or buy out their Unsecured

Pension Fund or Altetnatively Secured Pension Fund and the prowsmns of this Rule 9

shall apply to any such transfer.

Transfers in ;

9.51

952

9.5.4

SSAS (04/2006)

If any Member ot any former Member either was previously a member of a
Registered Pension Scheme or a qualifying recognised overseas pension scheme
(as defined in the Finance Act 2004) or has had his rights under any such scheme
bought out with an Insurance Company, then the Trustees may with the consent
of the Emplover receive a transfer payment from such scheme or arrangement, or
an assignment of ot the surrender value of the investment concemed.

With the consent of the Prncipal Employer, the Trustees may also accepta
transfer under this Rule from another scheme or arrangeti‘nent which relates to a
Pension Credit. )

On receipt of a transfer or assignment under this Rule thre amount received shall
be credited to the Personal Account of the Member and, where requested by the
Member and permitted under the Finance Act 2004, may be designated by the
Trustees as part of the Member’s Unsecured Pension Fund or Alternatively '
Secured Pension Fund.

Any transfer under this Rule shall be in cash or in the fo:i:m of the assignment of a
policy of insurance or in such other form as the Trustees may agree.
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10. REGISTERED PENSION SCHEME REQUIREMENTS
10.1 Defined Terms
l)ke or For the purposes of this Rule 10, the following terms are as defined in the Finance Act
2004: “Benefit Crystallisation Event”, “Lifetime Allowance”, “Lifetime Allowance
Charge”, “Scheme Sanction Charge” and “Unauthorised Member Payment”. An index to
in these terms is located at Section 280 of the Finance Act 2004.
S and 10.2 Application of this Rule ‘
10.21  This Rule 10 overrides any other provision of the Rules and the Deed.
0 10.22  This Rule 10 applies to all beneficiaties under the Scheme including Members
J whose benefits came into payment prior to 6 Apsil 2006 and Members who left
9 Pensionable Service pdor to that date. :
10.3 Unauthorised payments
10.3.1  In the event that a Member or other beneficiary is entitled under this Deed, or
under any previous provision of the Schetne, to payment of a benefit all or part of
eme which would amount to an Unauthorised Member Payment, that benefit shall,
heme subject to the following provisions of this Rule 10.3, be payable subject to
nsent deduction of any tax due, including any Scheme Sanction Charge.
ent, or
10.3.2  Where Rule 10.3.1 applies, the Trustees may, at the request of the person entitled
to that benefit, pay such alternative benefits (whether to that person or otherwise)
_ as the Trustees may decide, provided that such alternative benefits are not
"itoa Unauthorised Member Payments. On payment of the alternative benefits, the
Trustees and the Scheme shall be discharged from all liability in relation to the
original benefit.
_shall
w the 10.3.3  If any benefit is payable at the discretion of the Trustees, the Trustees must not
the exercise that discretion in such a way as would result in payment of an
: Unauthorised Member Payment.
10.3.4  Notwithstanding any other provision of this Deed or of any previous deed
:nt of 2 applicable to the Scheme, no Unauthotised Member Payment may be made from
the Scheme in accordance with Rule 10.3.1 where such payment would result in
the Scheme exceeding the de-registration threshold under Section 158 of the
Finance Act 2004 (Grounds for de-registration).
10.3.5  Subject to Rule 10.3.1, the Trustees ate only permitted to make payments out of
the Fund to or in respect of 2 Member which are authorised for the purposes of
Section 164 of the Finance Act 2004 (Authorised Member Payments) and any
attempt to make such a payment shall be void. '
104  Scheme sanction charge
If the Trustees (or other Scheme Administrator) are liable for a Scheme Sanction Charge in
respect of any Member or other beneficiary the Trustees {or Scheme Administrator) are
entitled to deduct that Scheme Sanction Charge from the benefits otherwise due to him or
SSAS (04/06) 46
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10.5

10.6

10.7

10.8

from his Personal Account in such manner as the Trustees determine. The Scheme
Adrninistrator is entitled to rely on and enforce the terms of this Rule.

Annual allowance

The Trustees shall select one or more nomination dates in respect of the Scheme for the
purposes of Section 238 of the Finance Act 2004 (Pension input period) and each Member
<hall be deemed to consent to the Trustees making the selection of the nomination date for
the purposes of that Section and shall not make any contrary selection.

Lifetime Allowance Chatge

10.6.1 When any Benefit Crystallisation Event occuts the relevant Member (or their
personal representatives) must provide the Trustees with such information as they
may reasonably require in relagon to the extent to which (if any) his Lifetime
Allowance is available. If any Member fails to provide that information, the
Trustees are entitled to assume that none of the Member’s Lifetime Allowance is
available.

10.62 The Trustees may require 2 Member to take such benefits as represent the
chargeable amount for the purposes of Section 215 of the Act as a lump sum
payment and the benefits otherwise payable to ot in respect of the Member shall
be reduced on account of the lump sum by such amount as the Trustees decide.

10.63 Whete a Lifetime Allowance Charge is paid by the Fund in respect of a Membet
the Trustees shall, urnless the Principal Employer and the Trustees agtee
otherwise, deduct that charge from the benefits otherwise payable to or in respect
of the Member.

Income drawdown

Where immediately prior to 6 April 2006 a Member was in incofne drawdown or income
withdrawal under the tax regime which applied priot to that date, he shall be deemed from
that date to have elected to receive an Unsecured Pension under Rule 4.4,

Enhanced Protection

10.8.1 The provisions of this Rule 10.8 apply where any Merhiber has obtained a
cettificate from HM Revenue & Customs to confirm that he qualifies for
enhanced protection under paragraph 12 of Schedule 36 to the Finance Act 2004.

10.82 Any Member to whom this Rule applies is deemed to have forfeited any right to
benefits under the Scheme to the extent that those benefits exceed the limits
which applied to the Scheme on 5 April 2006 as a scheme which was approved by
HM Revenue & Customs under Chapter 1 of Part XIV of the Income and
Corporation Taxes Act 1988. :

10.8.3  Subject to Rule 10.8.4, in relation to any Member of the Scheme, who is entided
to enhanced ptotection, no further contributions shall be paid to the Fund
(whether by the Member or by his Employer) or amounts credited to his Personal
Account on or after 6 April 2006 (other than investment returns).
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During any period after 5 April 2006 when a Member is entitled to enhanced
protection any attethpt to awazd additional benefits, pension increases or
contrbutions to or in respect of the Member is void unless the Member provides
consent in writing to that award and confirms that he should no longer be treated

as being entitled to enhanced protection.

The Trustees shall not be under any liability to any Member for breach of the
provisions of this Rule 10.8 in respect of any period between 6 April 2006 and the
Member providing to the Trustees the certificate referred to in Rule 10.8.1.
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This document was executed as a deed by the pardes on the date set out above.

EXECUTED as a2 Deed by . - R : oo ;7&4:‘:: |
‘the Pnnqpal Employer ' ST Do S
acting by _

Drcector
Director/Sectetary

e T T I R I L I R N I N )

SIGNED AND DELIVERED a5 & Deed by: i

'STUART JAMES ZE f L

Slgnature .................... _

S .S‘IGNATURE OFTRUJTEE‘

: Inr the pres'ence of REER S O
‘ ' . . SIGNATURE OF WITNESS

Wimess Name ................................. g ,; T .”.;. s .'..,','.: .....

g e S SR e

TR r ) .............................;...--.................-.-.-.---....‘....'- .............
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[SIGNED AND DELIVERED as a Deed by

GRAHAME JOHN BELL

THE COMMON SEAL OF - ;. | D

NAMUILAS PENSION TRUSTEES LIMITEDﬂ A

was hereunto affixed in the presence of: -

Signature {. ........................... Al'uthonsedSignatory
& 1.

Name in. Fu]l S U S e ey

Sgnature  ..oo.iieeiicniiiienieieias \\‘ ................................... Authorised Signatory

Name in Full L ooi e e e
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