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Definitions of the terms used throughout this document are shown in Rule 15.
1. MEMBERSHIP OF THE SCHEME

11 The benefi‘ts of the Scheme shall be available to each director of the Employer who isinvited

by the Employer and the Managing Trustees to join the Scheme and whose inclusion would not
prejudice Approval.

1.2 Subject to the consent of the Board of Inland Revenue, the Principal Employer and the
Managing Trustees shall have power to extend the benefits of the Scheme to directors ofany asso-
ciated or subsidiary company of business of the Principal Employer provided that such associated
or subsidiary company or business shall first have entered into a covenant with the Trustees to
observe-and perform such of the provisions of these Rules as apply to a Participating Employer.

1.3 The benefits of the Scheme may, with the consent of the Special Trustee, be extended to
other employees of the Employer.

1.4 Eachindividualwhoisinvitedto join the Scheme in accordance with this Rule shallbecome a
Member when he agrees to join the Scheme.

15 Provided that for the purpose of providing any benefits under Rule 6.1 and/or Rule 71 (other
than the Member's Individual Benefit Fund) inclusion for, or an increase in, such benefit shall be
subjecttothe receiptby the Trustees of such medical or other evidence as tothe employee's health
as satisfies them.

2. CONTRIBUTIONS

21 The Employer shall contribute to the Scheme in respect of benefits for each Member arising
from his employment with the Employer.

2.2 EachMemberis required tocontributeat sucharate as determined by the Employerand not-
ified in writing to the Member. No rate of contribution determined under this sub-rule may be
altered before the expiry of a period of 12 months from the date on which the first payment at the
current rate became due without the specific agreement of the Board of Inland Revenue.

In addition the Member may make voluntary contributions to the Scheme to secure addi-
tional benefits for himself and/or his Dependants. Inthe case of aClass AMemberand, wheresuch
contributions to this Scheme commence on or after 8th April 1987, inthe case of a Class B or Class
C Member (unless such Member was included in an Associated Scheme and was making volun-
tary contributions thereunder prior to that date) any retirement benefits s0 secured must be in the
form of non-commutable pension except to the extent to which the provisions of the Scheme allow
commutation of trivial pensions or on the grounds of serious ill health.

In the case of a Class A Member the contributions paid to the Scheme by the Member in a
year of assessment shall not exceed either:

(i)  when aggregated with the Member's contributions to any other exempt approved
schemes, 15% of the Member's Remuneration, o

(i) whenaggregated with the Member's contributions to any schemes which are Asso-
ciated or Connected Schemes, 15% of the Permitted Maximum.

In the case of a Class B Member or a Class C Member the total contributions paid by the
Member in a year of assessment to this and any Associated Scheme shall not exceed 15% of his
Remuneration for that year.

2.3 Atintervals not exceeding three years starting at the commencement of the Scheme, such

adjustments shall be made to the contributions as shall be considered necessary by the Managing

Trustees on Actuarial Advice to ensure that the limits on benefits set out in Rule 14 are not

exceeded. Such adjustments shall be apportioned between each Member (if he contributes) and

g:; Employer in such manner as is considered appropriate by the Managing Trustees on Actuarial
vice.

1 (ST103.SP/1.93)



5. . INVESTMENTS

4 The Managing Trustees shall effect with @ United Kingdom branch or agency of an Autho-
rised Assurer whichshallbe Sun Life Assurance Society plc or any company whichis or becomesa
subsidiary either of that company or of a holding company of that company:

(i a policy or policies to assure payment of such part (if any) of the benefits payable on
the death of a Member as exceeds the Individual Benefit fFund; and

() a policy or policies which provide for payment of benefits on retirement of each Mem-
ber or on his death after retirement, to which shall be applied not1ess than one-half of
 the remainder of the contributions to the Scheme by all Employers and Members after
deduction of the premiums required to secureé the policy of policies under (i) above;
provided that the Special Trustee shall have power to agree that a lesser proportion

shall apply in respect of a contribution or contributions.

In the event that the Managing Trustees are unable to effect an agsurance policy as
described in (i) above, they shall usé their best endeavours to obtain such a policy of policies witha
United Kingdom branch or agency of another Authorised Assurer.

3.2 Subjectto clause 3 of the deed attached hereto and to Rules 3.1, 3.5and 3.6, the Managing
Trustees shall have and may fromtime to time exercise the power o invest or lay outthat partofthe
trust fund not required to pay benefits falling due for paymentin accordance withthese Rulesinthe
purchase of oratinterestuponthe security of such stocks, funds, shares, securities orother invest-
ments or property of whatsoever nature and whether invalving liability of not and upon such credit
with or without security as they shallin their absolute discretion think fitto the intent that they shall
have the same full unrestricted powers of investing and transposing investments and laying out
moneys in all respects as if they were absolutely entitled thereto beneficially; and in particular and
without prejudice to the generality of the foregoing the Managing Trustees shall have power 10

. (i)  make loans to any Employer, with or without security, as the Trustees shall decide;

(i)  place the moneys orany part thereofinacurrent accountwithany recognised Bankor
on deposit with any deposittaking business excepted under section 2 of the Banking
Act 1979 from the prohibition in section 1(1) of the said act;

(iii) purchase any interest in land or property;

(iv) purchase any stocks, shares, debenture stocks or pearer securities, whether or not
involving future liability;

(v) investin units of any authorised unit trust;

(viy underwrite, sub-underwrite of guarantee the subscription of any stocks, shares,
debenture stocks or other investments;

(vii) borrow money for the purposes of the Schemeincluding investing such money inthe
purchase of any investments authorised by this Rule and to charge, purden or grant
security over the assets of the trust fund or any of them for repayment of borrowed

money and for payment of interest thereon; and

(viii) give indemnities and guarantees and enter into obligations in connection with the
exercise of their powers or the administration of any property in whichthe trust assets
are for the time being invested and may charge, burden or grant security over the

assets of the trust fund or any of them for the due performance thereof.

Provided that betore any investment of any part of the trust fund is made which is an

employer related investment as described in Schedule 4, Part 3 of Social Secyrity Act 1990 the
Trustees must obtain each Members written agreement to the making of that investment.
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anyloan oradvancement fromthe assets of the trust fund to any individual who is aMemberorhasa
contingent interest under the Scheme.

1

3.3 TheManaging Trustees shall have power to purchase inthe names of the Managing Trustees
from a United Kingdom branch or agency of any Authorised Assurer an annuity on the l!fe of any
individual who has become entitled to an immediate pension under the Scheme, or who Is contin-
gently entitled on the death of a Member to a pension from the Scheme, of anamount notin excess
of that individual’s entitlement.

The Managing Trustees shall exercise this power

(i)  inrespect of any Member's personal pension, before the first payment thereof falls
due or, if the payment thereof is guaranteed for 5 years and in accordance with the pro-
visions of Rule 6.4 a lump sum is to be paid instead of the remaining guaranteed
pension payments in the event of a Member's death before all the guaranteed pay-
ments have been made, before the expiry of the said period of § years, and

(i)  inrespectofany pension payable as aresult of aMember's death, at the sametime as
they exercise this power in respect of the Member's personal pension in accordance
with (i) above (or at the same time as the Member’s personal pension is wholly com-
muted under Rule 5.1) or, if not so then exercised, at the date of the Member’s death.

If any pension is to increase whilst in the course of payment, each increase in pension shall
be secured when such increase falls due for payment.

3.4 Allcontributions, interest, deposits, investments and all other assets in respect of, or consti-
tuting, the Scheme and any assurance policies that have been effected for the purposes of the
Scheme shall be held in the names of the Managing Trustees unless the Special Trustee requires
that they be held jointly in the names of all the Trustees.

3.5 The Managing Trustees shall, unless and to the extent that the Special Trustee shall other-
wise agree in writing, seek the prior agreement of the Special Trustee to any investment or laying
outof the trust fund under Rule 3.2 above, butin the event of that agreement not being forthcoming
the Managing Trustees may nevertheless proceed if so authorised by a majority of all the Trustees.

3.6 Toassist the Special Trustee in arriving at a decision under Rule 3.5 the Managing Truste_es
shall supply to the Special Trustee the information in their possession and such further information
as the Special Trustee may reasonably require.

3.7 The Special Trustee shall be entitled to rely on the accuracy and completeness of any state-
ments made by the Managing Trustees or by any Employer or by any other person advising the
Trustees and shall not be obliged to enquire further into such statements.

3.8  Subject to Rule 31, the duty to insure any property constituting the assets of the Scheme

shall be on the Managing Trustees who shall always ensure that all such property is insured at all
times against loss or damage.

4.  MEMBER’S BENEFITS ON RETIREMENT
4.1  Subject to the limits set out in Rule 14, if a Member remains in the employment of the
Employer until the date on which he attains the Normal Retirement Age, he shall be entitled at that

time to that part of the Target Benefits payable to him.

4.2 IfaMember leaves the employment of the Employer on or after his 50th birthday, or earlier if
on account of Incapacity, he may elect to receive either

(i)  immediate benefits in lieu of the benefits under Rule 9, or
(i) the benefits under Rule 9 and may subsequently elect, before the date on which he

altains the Normal Retirement Age, to receive immediate benefits in fieu of the bene-
fits payable on the date on which he attains the Normal Retirement Age.
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4.3 IfaClass AMemberremains inthe employment of the Employer after the Normal R.etiremf_ant
Age paymentof his Target Benefits shall be deferred until suchtime as he retires or, if earlier, attains

~age 75. In the event of the death of a Member whilst payment of his benefits is deferred, Rule 6.1
shall apply.

If a Class B Member or a Class C Member remains in the employment of the Employer after
the date on which he attains the Normal Retirement Age, he may request that his Target Benefits be
payable immediately or that payment be deferred but not beyond the attainment of age 75. If pay-
mentis deferred in the case of a Class B or Class C Member, the Target Benefits shall be payable on
the Member's retirement or such earlier date as the Member requests. In the event of the death of
such a Member whilst payment of his benefits is deferred, Rule 6.1 shall apply except that, where
the cash sum payable at the date on which the Member attains the Normal Retirement Age has
been reduced in accordance with Rule 14, the limitation on the amount of lump sum benefit payable
in accordance with Rule 6.1 may be ignored.

IfaMember had left the employment of the Employer before the date onwhich he attains the
Normal Retirement Age, payment of his personal pension may, at his request, be deferred but not
beyond the 75th birthday.

4.4 Any pension payable to a Member shall be payable monthly in advance, or at such other
interval as the Managing Trustees shall determine, the first payment being due on the appropriate
due-date stated earlier in Rule 4 and the last on the due-date immediately preceding the Member's
death or that on which the last guaranteed pension payment (if any) is to be made if later. The pen-
sion payments may be guaranteed for a period not exceeding ten years as so decided by the
Managing Trustees. Provided that if the pension payment guarantee period is not more than five
years the provisions of Rule 6.4 may apply if so decided by the Managing Trustees.

5.  MEMBER'’S ALTERNATIVE BENEFITS ON RETIREMENT

51 Inthe case of a Class B or Class C Member when his personal pension is due to commence
(or at any time between his Normal Retirement Age and the date of commencementif paymentis
deferred under Rule 4.3) and provided that either no personal pension, or a personal pension of
more than £104 per annum (or such other amount as the Managing Trustees may determine), will
remain payable, the Member may, subject to the agreement of the Managing Trustees, commute all
or a part of his personal pension for a cash sum subject to the limits set out in Rule 14. If aMember
elects to commute part of his personal pension no further personal pension may be commutedata
later date.

If atthe same time as a Class B or Class C Member has elected to take acash sum he hasalso
requested that payment of his personal pension be deferred under Rule 4.3and the maximumcash
sum determined under Rule 14 has been reduced as provided for in Rule 14 thenif sucha Member
dies before payment of his personal pension has commenced the amount and application of the
lump sum benefit on death shall be as under Rule 6.1. If the maximum cash sum has not been
reduced the amount of the lump sum benefit on death will be as under Rule 6.4.

A Class A Member shall have the option referred to in the first paragraph of this Rule only at
the time his personal pension is due to commence.

If, when payment of his personal pension is about to commence, a Member is in exceptional
circumstances of serious ill-health the Managing Trustees, may at his request and, subjectin the
case of an Excepted Director to the specific agreement of the Board of Inland Revenue, pay tohima
cash sum in commutation of the whole of his pension, subject to Rule 13.4.

The ratio of cash sum to personal pension shall not exceed that determined from tables
agreed for this purpose by the Board of Inland Revenue as appropriate to the circumstances of the
Member concerned.

5.2  Atany time within 30 days prior to the date his personal pension is due to gommence a Mem-
ber may elect with the consent of the Managing Trustees to surrender a portion of his personal
pension to secure a pension, payable on his death after retirement to his spouse and/or one or
more of his Dependants named at the time of his election, of an amount or amounts which in total
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will not exceed the Member's remaining personal pension before taking any cash sum in accord-
ance with Rule 5.1. The amount of each pension shall be determined by the Managing Trustees on
Actuarial Advice having regard to the portion of the Member's personal pension surrendered and
the ages of the Member and each individual in whose favour the surrender is made. The pension
shall commence and be payable as described in Rule 7.4.

6. LUMP SUM BENEFIT ON DEATH

61 Intheeventof the death of aMember before the first payment of his personal pension is due
to be made the aggregate of the Individual Benefit Fund and any moneys available underany assur-
ance policy effected by the Managing Trustees in accordance with the provisions of Rule 3.1(i) (and
subject to the provisions of Rule 1.5) and the assets from time to time representing the same shall
be applied by the Managing Trustees in accordance with the following provisions as they in their
absolute discretion shall determine.

Subjectto the penultimate paragraph of this section in the case of a Class B or Class C Mem-
ber only the Managing Trustees shall pay an amount not exceeding that determined in accordance
with Rule 14 to such one or more of the following élasses in such share or shares as the Managing
Trustees in their absolute discretion shall determine:

(i)  to, or applied by the Managing Trustees for the benefit of, such one or more of the
Beneficiaries described in Rule 6.3 in such share or shares and for such interests as
they in their absolute discretion shall determine,

(i)  tothe trustees of any settlement which is for the benefit of any one or more of the
‘ Beneficiaries described in Rule 6.3,

(i) to the Member's personal representatives for them to apply under the terms of the
Member’s will or intestacy provided that the Managing Trustees shall not pay the per-
sonal representatives if his residuary estate would belong to the Crown or to the
Duchy of Lancaster or to the Duke of Cornwall as bona vacantia.

Inthe event of the death of a Class B or Class C Member after payment has been made to him
of a cash sum under the first paragraph of Rule 5.1 and the maximum cash sum determined under
Rule 14 has not been reduced as provided in Rule 14 the amount payable by the Managing Trustees
shall be the discounted value of the guaranteed personal pension that would have become payable

* i his personal pension had commenced on the day before the date of his death. The discounted

value shall be applied by the Managing Trustees in the manner provided for in Rule 61.

Provided always that any lump sum payable on the death of a Class B or Class C Member
while an Excepted Director in the employment of the Employer on or after his 75th birthday, and
before the first payment of his personal pension has been made, shall be payable by the Managing
Trustees to such a Member's personal representatives provided that he did not die in circum-
stances where his residuary estate would belong to the Crown or to the Duchy of Lancaster or tothe
Duke of Cornwall as bona vacantia; in the latter case any lump sum payable shall be retained by the
Managing Trustees for the purposes of the Scheme generally.

6.2 Any balance of the moneys available which has not been paid in the form of a lump sumin
acordance with Rule 6.1 shall be applied to provide a pension for any one or more of the Member’s
spouse and Dependants. Such pension shall be subject to the limits set outin Rule 14. Subjectto
the Special Condition in Rule 13 any remaining balance of the moneys shall be retained by the
Managing Trustees for the purposes of the Scheme generally. '
6.3 The Beneficiaries referred to in Rules 6.1 and 6.5 shall be:

(@) the Member's widow or widower;

(b)  any former wife or husband of the Member;

(c) the following relatives of the Member (whether by birth or adoption) born atany time
namely issue, parents, issue of parents, step-children and issue of step-children;
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(d)  the spouse, widow or widower of any ofA the said relatives;

(e)  anyother person whose name has been notified to the Managing Trustees in wriling
by the Member prior to his death as being a person the Member wishes the Managing
Trustees to consider as a possible recipient of the moneys;

() any other individual who in the opinion of the Managing Trustees was dependent
wholly or partially on the Member for the ordinary necessities of life suitable for an
individual in his class and position;

(@)  anyone or more of the persons entitled under the Member's will to any interest in his
estate.

6.4 Ifthe personal pension payment guarantee period (if any) is not more than five years, and a
Member in receipt of a personal pension shall die before all the guaranteed payments of his per-
sonal pension have been made, there shall be paid in the manner described in Rule 61, if the
Managing Trustees so determine, a lump sum determined by the Managing Trustees on Actuarial
Advice in lieu of the remaining guaranteed personal pension payments.

6.5 |If at the expiry of two years in the case of benefits arising on the death of a Member in the
employment of the Employer, or on the death of a Member who remained in that employment until
the date on which he attained the Normal Retirement Age, or at the expiry of six years in any other
case, there is no Beneficiary as described in Rule 6.3 known to the Managing Trustees whom they
have power to benefit under the foregoing provisions then the moneys available (as described in
Rule 6.1 or Rule 6.4) or so much of them as has not been paid or applied pursuant to Rule 6 shall be
retained by the Managing Trustees for the purposes of the Scheme generally.

7 PENSION BENEFIT ON DEATH

71 Inthe eventof the death of a Member before the first payment of his personal pension is due
to be made, the Managing Trustees may provide a pension to his surviving spouse and/or any one
or more of his Dependants. Subject to the limits set out in Rule 14 the amount of any such pension
shall be the aggregate of that provided (as determined by the Managing Trustees on Actuarial
Advice) by the balance of the moneys (if any) available under Rule 6.2 and any specific pension
provided under any assurance policy effected by the Managing Trustees in accordance with the
provisions of Rule 3.1(i) and subject to the provisions of Rule 1.5.

7.2 Inthe eventof the death of a Member on or after the date his personal pension commenced,
or was due to commence and was wholly commuted under Rule 5, the relevant Target Benefits
shall be paid to his spouse to whom he was married at the date such contingent pension was pur-
chased in accordance with the provisions of Rule 3.3 and/or any one or more of his Dependants as
determined by the Managing Trustees at that time in such proportion as the Managing Trustees in
their absolute discretion shall decide.

7.3  If,onthe death of a Member, there is no pension payable in accordance with Rule 71 and Rule
7.2 to the Member’s surviving spouse and/or any one or more of his Dependants, the Managing
Trustees may provide, subject to the limits set out in Rule 14, a pension to the Member's surviving
spouse and/or any one or more of his Dependants.

74  Any pension payable under Rule 5.2 or the foregoing provisions of this Rule shall commence
on the death of the Member (or the next following first of the month if so decided by the Managing
Trustees); provided that if payment of the Member's personal pension has commenced and is
guaranteed for a period

(i)  notexceeding five years, the Managing Trustees may determine that any one or more
of these pensions may commence at the expiry of the said guaranteed payment
period, or : v

: i
(i)  exceeding five years, any pension payable under Rule 7.2 or Rule 7.3 shall commence
at the expiry of the said guaranteed period.
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Any such pension shall be payable monthly in advance or such other interval as the Manag-
ing Trustees shall determine and shall cease on the due-date immediately preceding the death of
the Beneficiary. However if the beneficiary is a Child (other than cne, who in the opinion of the
Managing Trustees, is likely to be permanently incapable of self-support by reason of physical or
mental disability), any such pension shall not be payable beyond the date on which the child attains
age 18 or, if remaining in full-time education or vocational training after that date, the earlier of the
date of gessation of such education or vocational training and the date on which he attains age 22,

75  Any part of the Individual Benefit Fund not applied to provide a pension in accordance with
the foregoing provisions of Rule 6 or Rule 7 shall subject to the special condition in Rule 13 be
retained by the Managing Trustees for the purposes of the Scheme generally.

8. TEMPORARY ABSENCE

81  IfaMember is temporarily absent from employment before the date on which he attains the
Normal Retirement Age for more than one month, the Employer may choose 1o treal him as

(i) having left the employment of the Employer: in which case the provisions of Rule 9
shall apply, or

(i) continuing in employment: in which case the Member’s benefits may remain in full
force (for a period of up to 10 years only (3 years only in the case of a Member who
does not remain resident in the United Kingdom) unless the absence results from an
accident or sickness) provided contributions continue to be paid in respect of such
benefits, but not beyond the date on which he attains the Normal Retirement Age.

If the period of temporary absence is one month or less, (i) above shall apply.

If a female Member is in receipt of maternity pay from the Employer in accordance with the
Employment Protection (Consolidation) Act 1978, contributions shall continue to be paid (at the
rate in force immediately prior to the first payment of maternity pay) whilst the maternity pay conti-
nues. The provisions of Rule 9 shall then apply unless she has given valid notice of her intentionto
return to work in accordance with that act, in which event, at the discretion of the employer, contrib-
utions may continue to be paid (at the rate in force immediately prior to the first payment of matern-
ity pay) until the earlier of the last day on which she would be entitled to return and the date (if any)
her right to return is revoked. If she does not return (or her right to returniis revoked), the provisions
of Rule 9 shall apply forthwith.

If during a period of temporary absence a Member becomes a member of any other retire-
ment benefits scheme or arrangement, this Rule shall only continue to apply in respect of that
Member if prior confirmation has been received from the Board of Inland Revenue that Approval is
not prejudiced. If such confirmation is not received, the Member shall be treated as having left the
employment of the Employer and the provisions of Rule 9 shall apply.

9. MEMBER LEAVING EMPLOYMENT

91 This rule shall not apply if a Member leaves the employment of any employer which par-
ticipates in the Scheme and enters or continues in the employment of another employer which
participates in the Scheme.

If aMember becomes assessed to Income Tax under Schedule D on the whole of hisincome
from the Employer he shall be treated as having left the employment.

9.2 No further contributions shall be payable in respect of a member who has left the employ-
ment of the Employer before the date on which he attains the Normal Retirement Age and, unless
the provisions of Rule 9.3, Rule 9.4 or Rule 10.3 apply, he shall become entitled under the Scheme
atthe Normal Retirement Age to that part of the Target Benefits payable to him. The benefits to be
provided for orin respect of him under the Scheme shall remain subject to these Rules and in parti-
cular shall be restricted in amount to the limit set out in Rule 14. '
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9.3 IfaMember (otherthanaMemberin respect of whom the Managing Trustees have accepted
atransfer from a personal pension approved or provisionally approved under Chapter [V Part XIV of
the Act) leaves the employment of the Employer before the date on which he attains the Normal
Retirement Age and has not completed 2 years' Qualifying Service he may elect to receive the
immediate returnin respect of the value of his contributions (ifany) but not exceeding the Individual
Benefit Fund, except contributions which in accordance with the provisions of Rule 10.2 may not be
returned.

Ifa Member rejoins the Scheme after having completed 2 years' Qualifying Service, he shall
be entitled to the benefit described in Rule 9.2 without being required to complete any further
period of Qualifying Service.

If the Member is precluded from taking a return of the value of his contributions in accord-
ance with Rule 10.2 he shall be entitled to the benefits which were secured by the transfer payment
received.

The contributions which are returned shall be paid, with or without interest as the Managing
Trustees shall decide but not exceeding the Individual Benefit Fund, subject to the provisions of
Rule 13.4 and the Member’s benefits under the Scheme shall be extinguished or appropriately
reduced as the case may be.

9.4 Instead of providing the benefits under the Scheme the Managing Trustees may purchasg an
assurance policy, which shall be one that is approved by the Board of Inland Revenue as satisfying
the Provisions of Section 591 (2)(g) of the Act, in the Member's name from a United Kingdom
branch or agency of an Authorised Assurer which shall be Sun Life Assurance Society plc or any
company which is or becomes a subsidiary either of that company or a holding company of that
company, with the then Individual Benefit Fund and the Member's benefits under the Scheme shall
be extinguished. '

Alternatively the Managing Trustees may decide that the policy, which provides for payment
of benefits on retirement of the Member, shall be assigned to the Member free from the provisions
ofthis Trust Instrument. That part of the Member’s Individual BenefitFund which is not represented
by the above-mentioned policy shall be applied to increase the benefits being provided under that
policy. The policy shall be endorsed as necessary to meet the requirements of Section 591(2)(g) of
the Act.
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10. TRANSFER OF BENEFITS FROM OR TO ANOTHER RETIREMENT
BENEFITS SCHEME

~ 10.1. When giving effect to this Rule the Managing Trustees shall have regard to the terms of any

undertaking givep al any time by the Managing Trustees to the Board of Inland Revenue.

10.2 (if  IfaMember has prior to the date of joining this Scheme been a Member of another
retirement benefits scheme or has Other Contracts in respect of previous membership of any fund,
scheme or arrangement approved for the purposes hereof by the Board of Inland Revenue the
Trustee may, with the consent of the Employer, receive any monies or other assets available in
respect of the Member upon transfer in accordance with the provisions of that other scheme or
Other Contracts from the trustees thereof or other person per persons empowered to transfer such
monies and thereupon the Member shall be entitled under this Scheme to benefits having regard to
the monies or other assets received. Provided always that the acceptance of the said transfer of
monies or other assets shall be conditional upon the requirements of Schedule 1A of the Social
Security Pensions Act 1975 and any Regulations made thereunder being observed.

(i)  The benefits arising on retirement from a transfer or part thereof in accordance with
Rule 10.2(i) shall not be capable of commutation nor shall they be paid in lump sum formifthe trans-
fer is accompanied by a certificate from the administrator of the transferring scheme to the effect
that the transfer value or part thereof is not to be used to provide benefits in lump sum form.

(i)  ForClass BorClass C Members pension benefits on retirement arising from atransfer
in accordance with Rule 10.2(i) (other than from another scheme of the Employer or an associated
employer) may be commuted only if and to the extent that a certificate has been obtained from the
administrator of the transferring scheme showing the maximum lump sum payable from the trans-
fervalue. The amount so certified may be increased in proportion to any increase in the Index since
the date the transfer payment was received.

10.3 IfaMember leaves the employmentof the Employer or contributions in respect of him cease
so that the provisions of Rule 9 or Rule 11 apply and he becomes a member of any other fund,
scheme or arrangement approved under the Act by the Board of Inland Revenue, or any other simi-
larfund, scheme or arrangement specifically approved for the purposes of this Rule by the Board of
Inland Revenue (hereinafter collectively referred to as the “Other Scheme”), the Managing Trus-
tees may, subject to the provisions below and to the consent of the Employer, instead of granting
the Member the benefits to which he is entitled under the Scheme, transfer to the trustees of the
Other Scheme an amount not exceeding the Member's Individual Benefit Fund.

Before making such payment the Trustee shall ensure that the requirements of Schedule 1A
of the Social Security Pensions Act 1975 and any Regulations made thereunder are observed.

10.4 Whenon or after atransfer having been made to any Other Scheme approved under Chapter
1 Part XIV of the Act, the administrator requests such a certificate as is referred to in 10.2(iii) above,
the Administrator shall calculate as at the date of transfer and supply the receiving scheme with a
certificate of, the maximum lump sum payable on retirement from the transfer value.

When making a transfer to any other scheme approved under Chapter [V Part XIV of the Act,
the Administrator shall provide a certificate of the maximum lump sum payable on retirement from
the transfer value if the transferring member:

(a) was aged 45 or more at the time that the transfer payment was made, or

(b)  has at any time within the 10 years pre'ceding the date on which the Member makes a
written application in accordance with Rule 10.3 been, in respect of any employment
to which the transfer payment or any part of it relates, either

(i)  an Excepted Director, or

(i)  in receipt of annual remuneration in excess of £60,000 or, if greater, the allow-
able maximum (i.e. the equivalent for personal pension schemes of the permit-
ted maximum) for the year of assessment in which the date of transter falls, or

(c) s entitled to benefits included in the transfer payment which arise from an occupa-
tional pension scheme under which the normal retirement age is 45 or less.
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11. DISCONTINUANCE OF CONTRIBUTIONS

111 Any one or more of the Principal Employer and/or any Participating Employers shall give 30
days' writlen notice to the Managing Trustees of its intention to cease to pay contributions 10 the
Scheme and on the expiry of the notice no further contributions shall be payable by that Employgr
and by the Members (if any) relating+o the remuneration received from that Employer. The provi-
sions of Rule 11.4 shall apply and the Members’ benefits shall remain subject to these Rules.

Provided that if the Managing Trustees so determine, either at the date of cessation of con-
tributions or later, in relation to the Members employed by that Employer and the remuneration
received from that Employer:

(i) - the trust fund shall be dissolved;

(i)  the trusts of these presents shall determine absolutely; and
(i) the provisions of Rules 11.4 and 11.5 shall apply.

11.2 Inthe event of the Principal Employer going into liquidation, whether voluntary or compul-
sory, or on the business of the Principal Employer ceasing to be carried on (unless its successorsin
business shall take the place of the Principal Employer for all the purposes of the Scheme):

(i) the trust fund shall be dissolved;
(i)  the trusts of these presents shall determine absolutely; and
(iii)  the provisions of Rules 11.4 and 11.5 shall apply.

11.3 Nofurther contributions shall be payable by any Participating Employer and by the Members
(if any) relating to remuneration received from that Participating Employer:

()  on that Participating Employer going into liquidation, whether voluntary or compu_l-
sory, or on the business thereof ceasing to be carried on (unless its successors in
business shall take its place for all the purposes of the scheme); or

(i) on that Participating Employer ceasing to stand in such a refationship to the Ffrincipal
Employer as will permitits continued participation in the Scheme and the continuance
of Approval,

and in relation to Members employed by that Participating Employer and the remuneration received
from that Participating Employer:

(a) the trust fund shall be dissolved,

~

(b)  the trusts of these presents shall determine absolutely; and
(c)  the provisions of Rules 11.4 and 11.5 shall apply.

Provided thatin the case of (i) above the Principal Employer may arrange with the Managing
Trustees that the benefits relating to the remuneration received from that Participating Employer be
provided under a separate retirement benefits scheme and that an amount not exceeding the Indi-
vidual Benefits Funds, which are appropriate to the contributions paid to date by that Parﬁcipatlng
Employer and the Members (if any) which were related to the remuneration received from thatParti-
cipating Employer as determined by the Managing Trustees on Actuarial Advice, be transferred to
such new scheme.

11.4 Members who are in the employment of an Employer ceasing to pay contributions to the
Scheme and who have not ceased to be in pensionable employment by reference to thg Scheme
shall, with effect from the date contributions to the Scheme cease, no longer be regarded as being
in pensionable employment by reference to this Scheme but shall not be entitled to a return in
respect of their contributions (if any) except in accordance with the provisions of Rule 9.3onsubse-
quently leaving the employment of the employer before the trusts of these presents are deter-
mined.
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The benefils to be granted in accordance with the foregoing provisions of this Rule shall be
those secured by the Individual Benefit Funds as are appropriate {0 the contributions of the
Employer and of the Members (if any) relating to the remuneration received from that Employer
which were paid to the date of cessation of contributions as determined by the Managing Trustees
on Actuarial Advice.

f

11.5 Ifthe Managing Trustees so determine in accordance with the provisions of Rule 111 thatthe
trust fund shall be dissolved, or on the occurrence of any one of the events described in Rules 11.2
or 11.3, a valuation shall be made of all the present and prospective liabilities and the assets of the
trust fund and, if the Scheme is being fully determined, the following procedures shall apply in
respect of the assets of the trust fund other than any policies efiected by the Managing Trustees
pursuant to Rule 3.1 hereof but otherwise the procedures shallapply 0 that part of the assets of the
trust fund as is appropriate to the part of the Scheme being determined.

Subject to the following paragraphs there shall be provided out of the assets available (inthis
order of priority):

(i) all fees, costs, charges or expenses of, or incidental to, the administration and man-
agement and winding-up of the Scheme which cannot be recovered from any
Employer;

(i) an annuity or reversionary annuity in respect of any beneficiary

”("a) thenin receipt of, or immediately entitled to, a pension from the Scheme, or

(b) entitled in reversion to a pension from the Scheme upon the termination of the
pension payable under (a) above.

Any Member in respect of whom payment of the pension has been postponed under
Rule 4.3 and which has not commenced shallbe deemed to have retired on the deter-
mination of the trusts of these presents and to be:a beneficiary theninreceiptofapen-
sion: the amount of such pension and any pension inreversion shall be determinedin
accordance with Rule 4.3. '

(i) Deferred annuities equal to the amount of the benefits to be granted in accordance
with Rule 114 in respect of the remaining Members; provided that in the circum-
stances mentioned in Rule 13.3 the Managing Trustees may at their discretion forth-
with pay in accordance with the provisions of Rule 13.3 the lump sum which would
otherwise have been required to secure the annuity.

Subject to the provisions of the Special Conditionin Rule 13 any remainder of the balance of
the trust fund after securing the aforesaid liabilities may at the absolute discretion of the Employer
be applied to secure further benefits within the limits stated in the Rules. Any further balance there-
after remaining shall with the written consent of the Board of Inland Revenue after deduction of tax
atthe rate notified to the Trustee be properly apportioned amongst the Principal Employerand each
Participating Employer in amanner determined by the Managing Trustees on Actuarial Advice and
shall be paid to each Employer in cash.

The benefits to be provided in accordance with this Rule shall be secured by appropriate pol-
icies or contracts effected with a United Kingdom branch'or agency of an Authorised Assurer and
shall be in the name of or otherwise for the benefit of the Beneficiary. They shall not be capable of
being assigned. Furthermore, the Managing Trustees shall satisfy themselves that the provisions
of each policy or contract will restrict the form and amount of the benefits payable to those which
would have been approvable in respect of the said Member under the Scheme and will specify the
date from which the benefits will normally be payable, the circumstances in which paymentmay be
brought forward or deferred, the extentin monetary terms to which benefits may be taken in fump
sum form in commutation or on death and the amount of pension per annum which must be
deemed commuted to provide the lump sum payment.

Provided, however, thatif the Managing Trustees shall, prior to the date of any notice of inten-

tion to cease paying contributions or prior to the date of determination of the trusts as referredtoin
this Rule, have invested the assets of the trust fund orany part thereof in policies with an Authorised
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Assurer, the Managing Trustees shall retain such policies or any of them and make use of them_ or
any of them as they may think fit and make such arrangments as they may think fitin connection
with such policies or any of them for, or towards, or in connection with securing or providing the
benefits hereinbefore directed to be purchased.

If, in accordance with the provisions of Rule 3.3, the Managing Trustees shall have pur-
chased in their names from any Authorised Assurer an annuity on the life of an individual who had
become entitled to an immediate pension or contingently entitied on the death of a.Member toa
pension from the Scheme, the Managing Trustees may, if they so determine, assign any such
annuity to the beneficiary of the said pension free from the provisions of these Rules: inwhich case

(iv)  such annuity shall not be capable of being further assigned; and
(v}  the provisions of the policy or contract issued in respect of the said gnnuily shall be
such that the form and amount of the benefits payable under the policy contract are

identical in all respects to the form and amount of the benefits that are payable or
would be payable under the Scheme.
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12. GENERAL PROVISIONS RELATING TO TRUSTEES

. 121 The Special Trustee shall be a person accepted by the Board of Inland Revenue as being
- . suitable to give an undertaking to the said Board in relation to the disposal of the assets of the
Scheme upon its termination.

{

12.2 The Managing Trustees shall fe all the Trustees other than the Special Trustee and shall
manage and administer the Scheme and shall be the Administrator of the Scheme forthe purposes
of Chapter | of Part XIV of the Act.

12.3 The number of Managing Trustees shall not be less than two. Where the number of Manag-
ing Trustees falls to one, the Principal Employer shall forthwith appoint an additional Managing
Trustee or Managing Trustees; provided that until the appointment of such additional Managing
Trustee the Principal Employer shall fill the vacancy that has occurred.

12.4 The power of appointing anew or additional Trustee shall be vested inthe Principal Employer
and shall be exercisable by deed. The Principal Employer shall also have power to remove by deed
any Trustee from office at any time after giving four weeks' notice in writing to the Trustee. Such
notice shall be deemed to be served by first class post at the Trustee's last known address. Upon
the death or removal or retirement from the trusts of these presents of any Trustee, the Principal
Employer shall as soon as possible appointa new Trustee or Trustees in his place it being the inten-
tion that the number of Trustees of these presents shall never be less than three.

12.5 The Special Trustee shall inform the Board of Inland Revenue forthwith upon its removal or
retirement from that role.

12.6 Any Trustee may resign their appointment as the trustee hereof by serving on the Principal
Employer one month's notice in writing to that effect which shall be delivered to or sent by regis-
tered post to the Principal Employer’s registered office and atthe expiration of any such notice the
Trustee shall be deemed to have retired from the trust and the Principal Employer shall execute
such documents and do such things as may be necessary to give proper effect to such retirement.
The Special Trustee shall have the additional power to retire without the consent of the Managing
Trustees or the Principal Employer by executing an appropriate deed. Delivery of the deed to the
registered office of the Principal Employer shall discharge the Special Trustee fromthe trusts of the
Scheme.

12.7 Subject to the provisions of clause 3 of the deed attached hereto, whenever there shall be
three or more Managing Trustees a majority of the Managing Trustees shall be competent o
execute and exercise all the trusts, powers and discretions hereby vested in the Managing Trus-
tees and any powers so exercised, whether at a meeting of the Trustees or otherwise, shall be
deemed to be the acts of all the Managing Trustees and shall be binding on all parties.

12.8 Any Trustee shall be entitled to fees or remuneration for services as a Trustee atarate to be
agreed from time to time between such Trustee and the Principal Employer and unless such agree-
ment stipulates that such fees or remuneration shall be paid by the Principal Employer in addition to
the contributions payable by it to the Scheme or in the event that the Principal Employer shall com-
mit any breach of such stipulation such Trustee shall be entitled to receive such fees or remunera-
tion out of the income of, or the assets for the time being constituting, the trust fund. In addition to
any such fees or remuneration as aforesaid any Trustee, any firm of which such Trusteeis a partner,

.and any subsidiary or associated company of such Trustee or in which such Trustee is interest_ed
whether as an officer or shareholder shall be entitled to retain beneficially any brokerage, commis-
sion, fee, remuneration or dividend (other than a dividend payable in respect of any asset of the
trust fund) payable directly or indirectly to him or it.

12.9 The Trustees shall have the powers set out in section 23 of the Trustee Act 1925. Further the
Managing Trustees may exercise the following special powersin addition to all other powers vested
in them by these Rules:

()  power to delegate any business including (but without prejudice to the generality of

the foregoing) the exercise of any discretior to any one or more of their number. Any
such delegation may be revoked by amajority of the Trustees other than the delegate;
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(i) power to make such arrangements generally for the administration of the Scheme as
they may think fit and in particular to employ professional advisers, nominees, agent_s
and staff including a secretary who may be one of the Trustees to transact any busi-
ness of the Scheme including the receipt and payment of money and to meet the
expenses of work done on behalf of the Scheme and to pay remuneration (to be
approved by the Principal Employer) to any such person or persons which remunera-
tion shall be deemed to be part of the expenses incurred by the Trustees in connec-
tion with the Scheme;

(i)  power to appoint any one or more of the Employers or any Authorised Assurer with
which any policy has been effected in accordance with Rule 3 as their agent for the
purpose of paying any pension or pensions which arises or arise under the Scheme

- and the payment of such pension or pensions to the person or persons entitled to
receive the same under the Scheme shall be acomplete discharge to the Trustees for
the payment thereof;

(iv) - powerin relation to these Rules to act on Actuarial Advice or on the advice or opinion
(whether or not obtained by them) of any lawyer, broker, accountant, investment
adviser or other professional person and the Trustees shall not be responsible forany
loss occasioned by so acting;

(v)  powerfrom time to time to authorise in writing one or more of their number for the time
being or any other person or persons appointed by them to receive payments, todraw
or to endorse cheques and to give receipts and discharges for any moneys or other
property payable, transferable or deliverable to the Trustees and any such receipt or
discharge shall be as valid and effective as if it were signed by all the Trustees.

12.10 No Trustee shall as trustee of the Scheme incur any personal responsibility or be liable for
anything whatever except for breach of trust knowingly and intentionally committed by him. E_ach
- Employer which participates in the Scheme shall indemnify the Trustees against all or any clalms,
costs, loss, damages and expenses which they may pay or incur or which may be made against
them in connection with the carrying out of the trusts of these presents or anything herein con-
tained. Such indemnity shall include the liability of the Trustees for all or any person appointed by
them for the carrying out of the purposes of the trusts of these presents.

12.11 No Trustee shall be liable for the consequences of any mistake or forgetfulness whether of
law or fact of the Trustees or for acting on any professional advice or for any-breach of duty or trust
whatsoever whether by way of commission or of omission unless it is proved to have been made,
given, done or omitted in conscious bad faith of the Trustee sought to be made liable.
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13.  SPECIAL CONDITIONS, ADMINISTRATION AND GENERAL PROVISIONS
Special Conditions
ALL MEMBERS — Augmentation of Benefits

Where in aéﬁdition to being a member of this Scheme the Member is also a member of an
approved scheme (the voluntary scheme) which provides additional benefits to supplement thosga
provided by this Scheme and to which no contributions are made by any employer of his, the provi-
sions of the paragraph that follows shall apply in relation to any augmentation of the benefits pro-
vided for him by this Scheme after he has ceased to participate init.

Any provisions in this Scheme imposing a limit on the amount of a benefit provided_ for the
Member shall have effect (notwithstanding anything in them to the contrary) asif they provided for
the limit to be reduced by the amount of any like benefit provided for the Member by the voluntary
scheme.

CLASS A MEMBER — Payment of Retirement Benefits

The Scheme provisions shall have effect (notwithsténding anythinginthem to the contrary)
as if they provided:

(a) thatthe payment of a Member's retirement benefits shall not commence _earlier than
the Member attaining age 50, except onretirementon grounds of Incapacity, nor later
than attaining age 75, and

(b)  no partofa Member's retirement benefits is to be paid inadvance of actual retirement
except as necessary to comply with parag raph (a) above or to the extent necessary to
comply with the requirements of the Social Security Pensions Act 1975.

ALL MEMBERS — Return of Surplus Funds

Where the application of the limits in these Rules requires the quantum of the Aggregate
Retirement Benefit to be restricted and the Member has paid additional voluntary contributions to
supplement scheme benefits, that restriction shall first be effected on those supplementary bene-
fits s0 as to permit the repayment of the surplus additional voluntary contributions subject to sec-
tion 599A of the Act.

131 The Principal Employer may, with the consent of a majority of the Trustees (which majority
shall include the Special Trustee), from time to time without the consent of the Members by deed
alter, cancel, modify or add to any of the provisions of the deed annexed hereto or these Rules; pro-
vided thatif the Principal Employer is a corporate body the said alteration, modification, cancellation
or addition to any of these Rules may be effected, subjectto the said provisions, by memorandum
under hand signed by a duly authorised director of the Principal Employer. Until such time as the
deed annexed hereto or these Rules has or have been so varied, the Managing Trustees shall have
the power to operate the Scheme on the basis which has been announced in writing to those Mem-
bers affected by such variation.

Provided always that no such alteration, modification, cancellation or addition shall be such
as to prejudice Approval.

13.2 Except to the extent specified in these Rules any pension, including personal pension, pay-
able shall be non-commutable and non-assignable.

13.3 Notwithstanding the other provisions of these Rules, a pension of £260 per annum of less
shall not be paid.

If the Scheme would otherwise provide a pension to a Member on his retirement, or (without
exercise at or after a Member's death of any discretion by the Employer or Managing Trusteeg) fo
any individual following the Member's death, which, when aggregated with all other like pensions
payable to the same individual under all other retirement benefits schemes of the Employer or to
which the Employer has contributed, is £260 per annum or less, the Managing Trustees shall pay
(subject to Rule 13.4) alump sumin lieu of each such pension to the Member if he is then living, or
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otherwise to the beneficiary of each such pension or in accordance with the prew 7S D1 Rule 13.5,
Payment of the lump sum shall be made on the date the Member's personat o= 51 would have
commenced to be paid or on the date of his death, whichever is the earlier.

Unless the Managing Trustees determine otherwise, this Rule shall nct 222 10 dapension
which has commenced payment and when aggregated with all like pensions. = the pension
equivalent of all benefits notin pension form paid to the recipient of that pensicr -~ ==7 this and all
other retirement benefits schemes of the Employer or to which the Employer hz= == :'zogted, sub-
sequently comes within the amount of pension which may be commuted for a 22" Z-Tn accord-
ance with the provisions of this Rule.

If an amount higher than £260 per annum shall be prescribed by regulzt:2”
paragraph 15(4) of Schedule 16 to the Social Security Act 1973 and under 622~
Social Security Pensions Act 1975, (provided such higher amount would not pré;.<
then such higher amount shall forthwith be substituted for £260 above.

-= made under
= 39(1) of the
sice Approval)

The amount of any lump sum payable in accordance with this Rule shall be determinedon a
basis certified as reasonable by an Actuary.

13.4 Taxshall be deducted from all pensions in accordance with legislation and the regqlatlong of
the Board of Infand Revenue for the time beingin force whenthe payments are made, ar}d if co_ntr_:b-
utions are repayable to a Member during his lifetime or a cash sum is paid in commutationorin hgu
of a pension any necessary tax shall be deducted therefrom. The Managing Trustees, 85 Adminis-
trator, shall be accountable to the Inland Revenue for any such tax.

13.5 Ifaperson entitied to or in receipt of any benefit under the Scheme is aminor of isinthe opiq-
ion of the Managing Trustees suffering from any incapacity rendering him unable to manage _hlS
affairs or to give a proper receipt fof the pension or other moneys payable hereunder, the Manag!ﬂg
Trustees may at their discretion pay the same to any person or institution or other quy _SUDPOFNHQ
or caring for him or his spouse or his Dependants and the receipt of the person, instltqtlon or body
for the sum or sums so paid to him or them shall be a complete discharge to the Managing Trustees
for the moneys paid and they shall not be under any liability to see to the application thereof.

13.6 If an individual entitled to or in receipt of benefit under the Scheme shall or shall purport to
assign, mortgage or otherwise deal with his beneficial interest under the Scheme or any part
thereof or if he shall become bankrupt (or in Scotland if he shall execute a trust deed for behoof of
his creditors) or make any composition or enter into any arrangements with his creditors, then he
shall forfeit all such interest which shall vest in the Managing Trustees who may apply the same or
any part thereof in cases of financial hardship only for the maintenance or benefitof & Membef and
the Member’s spouse and his Dependants or such one or more of them in such manner in all
respects as the Managing Trustees in their absolute discretion think fit; provided that no payment
shall be made for the benefit of any person (other than as herein stated) in {favour ol whamany such
purported assignment, mortgage or other dealing shalil be made.

13.7 The Managing Trustees shall keep or cause to be kept a complete recera & il matters
essential for the working of the Scheme and shall also keep accounts to show the =00 of, and
dealings with, the trust fund and the amounts of, and dates of payment of, cont2.207s thereto.
They shall also at least once in every calendar year or at such other intervals a3 = Soecd Trustee
shall direct cause to be prepared a statement of accounts of the trust fund. Even &7 szement of
accounts shall be audited by aqualified auditor who shall have access to all reley3ri 7S, books,
papers, vouchers, accounts and documents and shall report on such statema™ ¥ 7% ‘ustees.

The audited accounts and a copy of any Interim Trust Deed, the deed 322 "&210 and
these Rules shall be available for inspection by any Member at the principal placs & LSMESS ofthe
Principal Employer. :

13.8 Ali costs and expenses in connection with the carrying out of the trusts 375 3 STTS of the
deed annexed hereto and these Rules shall be borne by each Employer in the 37323737 anichin
the opinion of the Managing Trustees is appropriate. '

i
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13.9 Class B Members and Class C Members shalf have the option of requiring that the Trustees
deal with the Member’s benefits in the manner appropriate to a Class A Member. Such request
must be made in writing before the Relevant Date and the Managing Trustees shall dealin the man-
ner requested.

13.10 Subject to‘the specific approval of the Board of Inland Revenue:—
Efnployees of the Employer who were members of an Associated Scheme may where lhat
membership or any part thereof falls within the periods shown below be included in this
Scheme in the Class indicated:
(i) Prior to 17 March 1987 . Class C
(i) From 17 March 1987 to 13 March 1989 Class B
(i)  From 14 March 1989 to 31 May 1989 where

the Associated Scheme was established
prior to 14 March 1989 Class B

17 (ST103.5P/1.93)




14, MAXIMUM LEVEL OF BENEFITS — INLAND REVENUE LIMITS

References throughout this Schedule of Rules to Rule 14 or any part thereof shall be con-
strued as being references to that part of Rule 14 which is appropriate to the Class of Member con-

cerned.

CLASS A MEMBER

Subject to the remainder of this Rule the benefit to be provided shall be that secured by the
Individual Benefit Fund. :

Notwithstanding anything to the contrary in the Scheme provisions:

(i)

(ii)

any term used in the Scheme as a measure of the annual earnings of a Class AMem-
ber for the purpose of calculating benefits is to be interpreted as though those earn-
ings are no greater than the Permitted Maximum. The benefits so calculated may be
augmented up to the maximum limits in (ii) below;

the benefits payable to a Class A Member or his Dependants or other beneficiaric_as in
respect of him shall not, when aggregated with all benefits of a like nature provided
under all Associated Schemes, exceed the limits set out below.

141 The Member's Aggregate Retirement Benefit shall not exceed:

(a)

(c)

(d)

(e)

on retirement at any time between attaining age 50 and attaining age 75, except
before Normal Retirement Age on grounds of Incapacity, a pension of Ygth of Final
Remuneration for each year of Service (not exceeding 40 years) or such greater
amount as will not prejudice Approval;

on retirement at any time before Normal Retirement Age on grounds of Incapacity a
pension of the amount which could have been provided at Normal Retirement Age in
accordance with Rule 14.1 (a) above; Final Remuneration being computed as at the
actual date of retirement;

on leaving Pensionable Service before attaining age 75, a pension of “th of Final
Remuneration for each year of Service prior to leaving Pensionable Service (not
exceeding 40 years) or such greater amount as will not prejudice Approval. The
amount computed may be increased by 5% for each complete year or if greater, in
proportion to any increase in the Index which has occurred between the date of termi-
nation of Pensionable Service and the date on which the pension begins to be pay-
able. Any further increase necessary to comply with Department of Social Security
requirements is also allowable.

benefits for a Class A Member are further restricted to ensure that his total retirement
benefit from this Scheme and from any Associated Scheme or Connected Scheme
does not exceed a pension of ',th of the Permitted Maximum for each year of service,
subject to a maximum of *%,ths. For the purpose of this limit, service is the aggregate
of Service and any period of service which gives rise to benefits under a Connected
Scheme provided that no period is to be counted more than once.

for the purpose of calculating the Aggregate Retirement Benefit or the total retirem.ent
benefitin Rule 14.1 (a) to (d) above, the pension equivalent of any Lump Sum Retire-
ment Benefitis one twelith of its total cash value:

14.2 The Member's Lump Sum Retirement Benefit shall not exceed:

(a)

on retirement at any time between attaining age 50 and attaining age 75, except
before Normal Retirement Age on grounds of Incapacity, ¥%,ths of Final Remuneration
for each year of Service (not exceeding 40 years) or such greater Amount as will not
prejudice Approval;



(b)  onretirement at any time before the Normal Retirement Age on grounds of incapacity
the amount which could have been provided at Normal Retirement Age in accordance
with Rule 14.2(a) above; Final Remuneration being computed as at the actual date of
relirement;

(c)  onleaving Pensionable Service before attaining age 75, a lump sum of %oths_of Final
Remuneration for each year of Service prior to leaving Pensionable Service (not
exceeding 40 years) or such greater amount as will not prejudice Approval.

The amountcomputed may be increased in proportionto any increase in the Index which has
occurred between the date of termination of Pensionable Service and the date on which the benefit
is first paid. :

CLASS A MEMBER

14.3 The lump sum benefit (exclusive of any refund of the Member’s own contributions and any
interest thereon) payable on the death of a Member while in Service or (having left Service with a
deferred pension) before the commencement of his pension shall not, when aggregated with all
like benefits under Associated Schemes, exceed the greater of:

(a) £5,000, and

(b) 4 times the Member’s Total Earnings at Death less Retained Death Benefits.

14.4 Any pension for a Dependant, when aggregated with the pensions, other than those pro-
vided by surrender or allocation of the Member's own pension, payable to that Dependant unde( all
Associated Schemes, shall not exceed an amount equal to %rds of the maximum Aggregate Retire-
ment Benefit payable to the Member immediately before death in accordance with Rule 14.1 above.
Where the death of the Member occurs whilst in service before the Normal Retirement Date the
maximum is that appropriate had the Member retired on grounds of Incapacity on the date of death
entitled to no retained benefits from previous employments.

If pensions are payable to more than one Dependant of a Member, the aggregate of all
Dependants’ pensions payable in respect of him under this and all Associated Schemes shall qot
exceed the full amount of the maximum Aggregate Retirement Benefit payable in accordance with
the previous paragraph.

14.5 The maximum amount of a pension ascertained in accordance with this Rule less any pen-
sion which has been commuted for a lump sum or the pension equivalent of any benefits in lump
sum form and any pension surrendered to provide a Dependant’s pension may be increased by
3% for each complete year orif greater, in proportion to any increase in the Index since the pension
commenced.
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CLASS B OR CLASS C MEMBER

Subject to the remainder of this Rule the benefit to be provided shall be that secured by the
Individual Benefit Fund.

Notwithstanding anything to the contrary in the Scheme provisions, the benefits payabletoa
Class B ora Class C Member or to his Dependants or other beneficiaries in respect of him shall not
when aggregated with all benefits of a like nature provided under all Associated Schemes exceed
the limits set out below.

14.1 The Member's Aggregate Retirement Benefit shall not exceed:—

(a) -

(b)

(c)

(d)

on retirement at or before Normal Retirement Age, a pension of Yeoth of Final Remun-
eration for each year of Service (not exceeding 40 years) or such greater amount as
will not prejudice Approval;

on retirement on grounds of Incapacity the amountcalculatedin accordance wjth Rule
14.1(a) above as if the Member had remained in Service until the Nornjal Retirement
Age, Final Remuneration being computed as at the actual date of retirement;

on retirement after Normal Retirement Age, a pension of the greatest of:

(i)  theamountcalculated in accordance with paragraph 14.1(a) above on the basis
that the actual date of retirement was the Member's Normal Retirement Age;

(i)  the amount which could have been provided at Normal Retirement Age in
accordance with Rule 14.1(a) above increased either actuarially in respect ofthe
period of deferment or in proportion to any increase in the Index during that
period, and

(iii) where the Member's total Service has exceeded 40 years, the aggregate of
Yoth of Final Remuneration for each year of Service before Normal Retirement
Age (not exceeding 40 such years) and of afurther Yeoth of Final Remuneration
for each year of Service after Normal Retirement Age, with an overall maximum
of 45 reckonable years.

Final Remuneration being computed in respect of 14.1(i) and 14.1(iii) above as at the
actual date of retirement, but subject always to Rule 14.5 below;

on leaving Pensionable Service before Normal Retirement Age, a pension of Yeoth of
Final Remuneration for each year of Service prior to leaving Pensionable Service (not
exceeding 40 years) or such greater amount as will not prejudice Approval. The
amountcomputed may be increased by 5% for each complete year or if greaterin pro-
portion to any increase in the Index which has occurred between the date of termina-
tion of Pensionable Service and the date on which the pension begins to be payable.
Any further increase necessary to comply with Social Security legislation is also
allowable.

14.2 The Member's Lump Sum Retirement Benefit shall not exceed:—

(a)

(b)

on retirement at or before Normal Retirement Age, %sths of Final Remuneratic_)n for
each year of Service (not exceeding 40 years) or such greater amount as will not
prejudice Approval; -

onretirement ongrounds of Incapacity the amount calculated in accordance w_ith Rule
14.2(a) above as if the Member had remained in Service until the Normal Retirement
Age, Final Remuneration being computed as at the actual date of retireme'nt;

i



CLASS B OR CLASS C MEMBER
(c)  on retirement after Normal Retirement Age, the greatest of:

(i) the amount calculated in accordance with Rule 14.2(a) above on the basis that
«  the actual date of retirement was the Member's Normal Retirement Age;

(i) the amount which could have been provided at Normal Retirement Age in
accordance with Rule 14.2(a) above together with an amount representing
interest thereon, and

(i)  where the Member’s total Service has exceed 40 years, the aggregate of %,ths
of Final Remuneration for each year of Service before Normal Retirement Age
(notexceeding 40 such years) and of a further ¥,ths of Final Remuneration for
each year of Service after Normal Retirement Age, with an overall maximum of
45 reckonable years.

Final Remuneration being computed in respect of Rule 14.2(b)(i) and Rule 14.2(b)(iii)
above as at the actual date or retirement, but subject always to Rule 14.5 below;

(d)  onleaving Pensionable Service before Normal Retirement Age, a lump sum of %,ths
of Final Remuneration for each year of Service prior to leaving Pensionable Service
(not exceeding 40 years) or such greater amount as will not prejudice Approval. The
amount computed as aforesaid may be increased in proportion to any increasein the
Index which has occurred between the date of termination of Pensionable Service and
the date on which the benefit is first paid.

14.3 The lump sum benefit (exclusive of any refund of the Member's own contributions and any
interest thereon) payable on the death of a Member while in Service or (having left Service with a
deferred pension) before the commencement of his pension shall not, when aggregated with all
like benefits under Associated Schemes, exceed the greater of:—

(a) £5,000, and

(b) 4 times the Member's Total Earnings at Death less Retained Death Benefits.

14.4  Any pension for a Dependant, when aggregated with the pensions, other than those pro-
vided by surrender or allocation of the Mém ber's own pension, payable to that Dependant under all
Associated Schemes, shall not exceed an amountequal to %rds of the maximum Aggregate Retire-
ment Benefit payable to the Member immediately before deathin accordance with Rule 141 above.
Where the death of the Member occurs whilst in service before the Normal Retirement Date the
maximum is that appropriate had the Member retired on grounds of Incapacity on the date of death
entitled to no retained benefits from previous employments.

If pensions are payable to more than one Dependant of a Member, the aggregate of all
Dependants' pensions payable in respect of him under this and all Associated Schemes shall not
exceed the full amount of the maximum Aggregate Retirement Benefit payable in accordance with
the previous paragraph.

14.5 IfaMember elects under Rule 51 to take any part of his benefits under this Scheme in adv-
ance of actual retirement, the limits set outin Rule 14.1 and Rule 14.2 above shall apply as if he had
retired at the date of the election as aforesaid, no account being taken of subsequent Service, save
that the maximum amount of any uncommuted pension not commencing immediately may be
increased either actuarially in respect of the period of deferment or in proportion to any increase in
the Index during that period.

14.6 The preceding provisions of this Rule shall be modified in their application to a Member who
is an Excepted Director as follows: —

(a)  the amount of the maximum Aggregate Retirement Benefit in Rule 141 and of the
maximum Lump Sum Retirement Benefitin Rule 14.2 shall be reduced, where neces-
sary for Approval, so as to take account of any corresponding benefits under retire-
ment annuity contracts or trust schemes approved under Chapter Il Part XIV of the
Act, or under personal pension schemes approved under Chapter IV Part XIV of the

Act,
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(b)  whereretirement takes place after Normal Retirement Age but not fater than the Mem-
ber's 70th birthday, Rule 14.1(c)(ii) and (iii) and Rule 14.2(c)(ii) and (iii) shall notapply,
and if retirement s later than the attainment of that age, the said Rules shall apply asif
the Member's 70th birthday had been specified in the Rules as his Normal Retirement
Age, so as not to treat as Service after Normal Retirement Age any Service before the
Member reaches the age of 70;

(c)  where Rule 14.5 applies to him, the rate of the actuarial increase referred to thereinin
relation to any period of deferment prior to his attaining the age of 70, shall not exceed
the percentage increase in the Index during that period.

14.7 The maximum amount of a pension ascertained in accordance with this Rule less any pen-
sion which has been commuted for a lump sum or the pension equivalent of any benefits in lump
sum form and any pension surrendered to provide a Dependant's pension may be increased.by
3% for each complete year orif greater, in proportion to any increase in the Index since the pension
commenced.
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15. CHARGE ON MEMBER’S BENEFITS

151 If as a result of a criminal, negligent or fraudulent act by or omission of the Member he is
- under a monetary obligation to the Employer, the Managing Trustees shall at the request of the
Employer pay so much of the following benefits, namely;

{

(i), any éash sum payable'to thé Member in accordance with the provisions of Rule 5,

(i)  any pension payable to the Member from time to time in accordance with the provi-
sions of Rule 4,

(i) anypension payable to any Dependant on the Member's death in accordance with the
~ provisions of Rule 7, and

(iv) any lump sum payable on the Member's death in accordance with the provisions of
Rule 6.4,

in whole or in part to the Employer in the order shown until such time as the aggregate of the
amounts so paid to the Employer equals the amount of the said monetary obligation and on!y when
that obligation has been so discharged shall the benefits revert to being payable as otherwise pro-
vided in these Rules.

15.2 Asan alternative to the provisions of Rule 151 if as a result of a criminal negligent or fraudu-
lent act by or omission of a Member he is under a monetary obligation to the Employer, the
Employer may retain out of its contributions due under these Rules or recover out of the assets of
the Scheme an amount which is the lesser of that monetary obligation and the value of the actual or
prospective benefits provided for, or in respect of, the Member under the Scheme as determined
by the Managing Trustees in their absolute discretion acling on Actuarial Advice and may dir_ect the
Managing Trustees to correspondingly reduce or extinguish as the case may be the benef_lts pro-
vided for, or in respect of, the Member under the Scheme as the Managing Trustees in their apso-
lute discretion acting on Actuarial Advice consider appropriate to the said retention of contributions
or said recovery out of the assets of the Scheme as the case may be.

15.3 (a) Provided always that these provisions shall not apply in respect of any benefits pro-
vided under the Scheme in accordance with the provisions of Rule 9.2 except with the
specific prior approval of the Occupational Pensions Board.

(b) The Member shall be entitled to a certificate showing the amount retained or
recovered and the effect thereof on the amount of benefit.

(c) Inthe eventofdispute as to the amount to be retained or recovered, the provisions of

this Rule 15 shall not have effect until the obligation becomes enforceable on the
Member by due process of law.
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16, DEFINITIONS AND INTERPRETATION
16.1 Definitions

The following expressions have the following meanings except where inconsistent with the
subject matter or context: !

“Act” shall mean the Income and Corporation Taxes Act 1988 and any statutory amendment
meoedification or re-enactment thereof.

“Actuarial Advice" shall mean advice given by a Fellow of the Institute (or Faculty) of Actua-
ries.

“Actuary” shall mean a Fellow of the Institute of Actuaries or Fellow of the Faculty of Actua-
ries.

“Aggregate Retirement Benefit" shall mean the aggregate of
(i) the Member's pension under this Soﬁéme and any Associated Scheme, and
(i)  the pension equivalent of the Member's Lump Sum Retirement Benefit.

“Approval” shall mean approval of the Scheme by the Board of Infand Revenue under Chap-
ter | of Part XIV of the Act.

“Associated Employer”. An Employer is associated with another employer if one is con-
trolled by the other, or both are controlled by a third party. Control has the meaning in section 840 of
the Act, or in the case of a close company, section 416 of the Act.

“Authorised Assurer” shall mean a United Kingdom branch or agency of either an insurance
company or insurance office to which Part Il of the Insurance Companies Act 1982 applies and
which is authorised by or under section 3 or 4 of that act to carry on ordinary long-term insurance
business as defined in that act.

“Child" shall mean a child of the Member or his spouse including any step-child, any illegi-
timate child whenever born or any adopted child whether adopted before or after the creation ofthe
Scheme or the Member's inclusion therein and “Children” shall be construed accordingly.

“Class A Member” shall mean any Member who is not a Class B Member or aClass C Mem-
ber.

“Class B Member" shall mean any Member:

(a) who, on or after 17 March 1987 and before 1 June 1989, joined the Scheme being a
scheme which commenced before 14 March 1989, or

(b)  who the Board of Inland Revenue have agreed in writing to be a Class B Member by
virtue of previous membership of a Relevant Scheme

and, in either case, has not opted to become a Class A Member.
“Class C Member” shall mean any Member who joined the Scheme before 17 March 1987 or
who joined subsequently and who the Board of Inland Revenue have agreed in writing to beaClass

C Member by virtue of previous membership of a Relevant Scheme and, in either case, has not
opted to become a Class A Member.

24 (ST103.5P/1.93)



“Connected Scheme” shall mean any Relevant Scheme which is connected with the
Scheme in relation to the Member i.e. if

(@) there is a period during which the Member has been the employee of 2 Associated
Employers,

(b)  that period counts under both schemes as a period in respect of which benefits are
payable; and

(c) the period counts under one scheme for service with one employer and under the
other for service with the other employer.

“Dependant” shallmean the Member's widow or widower or any Child who is under the age
of 18 or, if aged 18 or over, is in full-time education or vocational training or who is in the Managing
Trustees’ opinion likely to be permanently incapable of self-support by reason of physical or mental
disability or any other individual who is financially dependenton a Member or was so dependent at
the time of the Member’s death or retirement.

“Employer” shall mean the Principal Employer or a Participating Employer, as the case may
be, which for the time being is employing the Member concerned and shall include successors in
business which take its place for all the purposes of the Scheme. If a Member is employed simul-
taneously by the Principal Employer and one or more Participating Employers (or by more than one
Participating Employer but not by the Principal Employer) then the expression “Employer” means
each employer separately in relation to the benefits and contributions arising from employment
with that employer.

“Excepted Director” shall mean aMember who, at any time on or after 17 March 1987 and in
the last 10 years before the Relevant Date has, in relation to the Employer, been both within the

definition of a director in section 612(1) of the Actand within paragraph (b) of section 417(5) of that
Act.

“Final Remuneration” shall mean the greater of:

(@) the highest remuneration assessable under Case | or 1 of Schedule E upon which tax
liability has been determined for any one of the 5 years preceding the Relevant Date
being the aggregate of:

(i)  the basi¢ pay for the year in question, and

(i)  the yearly average over 3 or more consecutive years ending with the expiry of
the corresponding basic pay year, of any Fluctuating Emoluments provided that
Fluctuating Emoluments of a year other than the basic pay year may be
increased in proportion to the increase in the Index from the last day of that year
up to the last day of the basic pay year. Remuneration that is received after the
Relevant Date and upon which tax liability has been determined will be treated
as a Fluctuating Emolument (providing it was earned or qualified for prior to the
Relevant Date). In these circumstances it may be included provided the yearly
average of 3 or more consecutive years begins no later than the commence-
ment of the basic pay year; or

(b)  theyearly average of the total emoluments from the Employer which are assessable to
income tax under Case | or Il of Schedule E and upon which tax liability has been
determined for any 3 or more consecutive years ending not earlier than 10 years
before the Relevant Date. Where such emoluments are received after the Relevant
Date but are earned or qualified for prior to that date, they may be included provided
thatin these circumstances the yearly average of 3 or more consecutive years begins
no later than the commencement of the year ending with the Relevant Date
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Provided that:

(i)

(i)

(iii)

(iv)

(viii)

(ix)

remuneration and total emoluments do not include any amounts which arise
from the acquisition or disposal of shares or any interestin shares orfromaright
to acquire shares (except where the shares or rights etc which give rise to such
an amount liable to tax under Schedule E had been acquired before 17 March
1987) or anything in respect of which tax is chargeable by virtue of section 148
of the Act;

in relation to an Excepted Director, final remuneration shall be the amount
ascertained in accordance with (b) and (a) above shall not apply;

in relation to any other employee whose remuneration in any year subsequent
to 5 April 1987 used for the purpose of calculating benefits has exceeded
£100,000, (or such other figure as may be prescribed by the Treasury), Final
Remuneration shall not exceed the amount ascertained in accordance with (b)
above and (a) above shall not apply, unless the individual chooses to adopt
£100,000 (or such figure as may be prescribed by the Treasury);

where final remuneration is computed by reference to any year other thgn the
last complete year ending on the Relevant Date, the Member's remuneration or
total emoluments of any year may be increased in proportion to any increase in
the Index from the last day of that year up to the Relevant Date. For a Class C
Member this proviso shall not apply to the calculation of the maximum Iu_mp
sum retirement benefit unless the Member's aggregate total benefits are sim-
ilarly increased beyond the maximum amount which could be paid but for this
proviso and/or the first sentence of (a)(ii) above and then only to the same pro-
portionate extent;

for Class A Members final remuneration shall not exceed the Permitted Maxi-
mum;

for the purpose of calculating the maximum lump sum retirement benefit ofa
Class B Member final remuneration shall notin any event exceed £100,000 (or
such other figure as may be prescribed by the Treasury),

an employee who remains, or is treated as remaining, in service but by reason
of incapacity is in receipt of a much reduced remuneration i.e. under a sick pay
or permanent health insurance scheme, for more than 10 years up tothe Rgle-
vant Date, may calculate final remuneration under (a) or (b) above with the fmgl
remuneration calculated at the cessation of normal pay and increased in
accordance with the Index;

the total amount of any profit related pay (whether relieved from income tax or
not) may be classed as pensionable remuneration and treated as a Fluctuating
Emolument;

an early retirement pension in payment from the Employer may not be included
in final remuneration.

Notes: Exceptas in proviso (i) above, benefits in kind may be taken into account when -
they are assessed to income tax as emoluments under Schedule E, and will normally
be regarded as Fluctuating Emoluments. If benefits are not so assessable, they may
not be included as part of Final Remuneration except with the agreement of the Pen-
sion Schemes Office.

For the purposes of providing immediate benefits at the Relevant Date it will be per-
mitted to calculate final remuneration on the appropriate basis above using remunera-
tion assessable to tax under Case | or |l of Schedule E and upon which tax liability has
not been determined. On determination of this liability final remuneration must be
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recalculated. Should this resultin a lower final remuneration then benefits in payment
should be reduced if this is necessary to ensure that they do not exceed the maximum
approvable based on the lower final remuneration. Where final remuneration is grea-
ter it will be possible to augment benefits in payment but such augmentation must
take the form of a non-commutable pension.

. Where immediate benefits are not being provided or where atransfer paymentisto be
made in respect of accrued pension benefits then final remuneration may only be cal-
culated using remuneration assessable to income tax under Case | or [l of Schedule £
and upon which tax liability has been determined.

“Fluctuating Emoluments” are any part of an employee's earnings which are not paid on a
fixed basis and are additional to the basic wage or salary. They include overtime, commission,
bonuses or benefits in kind as long as they are assessable to tax under Case lor Il Schedule E and
profitrelated pay (see proviso (viii) to definition of Final Remuneration). Directors’ fees may rank as
fluctuating emoluments according to the basis on which they are voted.

“Incapacity” shall mean physical or mental deterioration as a resultof whicha Memper ispre-
cluded from following his normal occupation or his earning capacity is seriously impalre_d; it sha!_l be
for the Managing Trustees to decide whether or not a Member is incapacitated within this meaning.

“Index" shall mean the Government's Index of Retail Prices.

“Individual Benefit Fund” shall mean the value, as determined by the Managing Trustees, of
the benefit payable under any policies effected in respect of the Member under paragraph (ii) of
Rule 31, and that part (if any) of the remaining assets of the Scheme which the Managing Trustees
consider on Actuarial Advice represents a Member's interest in the Scheme. Providing that all
assets remain assets of the common trust fund against which the rights of each Member lie. Pro-
vided, however, that if a Member's pensionable employment by reference to this Scheme ceases
before the date on which he attains the Normal Retirement Age and has then completed 2 years'
Qualifying Service, the value of the Individual Benefit Fund shall not be less than the amount which,
when aggregated with the value of all other benefits granted under these Rules on the cessation of
the Member's pensionable employment by reference to this Scheme, shall to the satisfaction of the
Managing Trustees exceed or compare reasonably with the amount of contributions (if any) paid by
the Member and not refunded to him.

In the event that a Member's benefits are restricted in accordance with the limits set out in
Rule 14, subject to the Special Condition in Rule 13, any surplus amount remaining will be paid to
the Trustees for the general purposes of the Scheme or if there are no other Members the surplus
shall be returned to the Employer and any Participating Employer in accordance with paragraph 3 of
Rule 11.5.

‘ “Lump Sum Retirement Benefit” shall mean the total value of all retirement benefits payable
in any form other than non-commutable pension under this and any Associated Scheme.

“Managing Trustees” has the meaning attributed thereto by the deed annexed hereto.

“Member” shall mean each employee and former employee who participates in the benefits
of the Scheme and who has been included in the Scheme in accordance with the provisions of
Rule 1.

“Normal Retirement Age" shall mean any date on or after the date on whicha Memberatta'!ns
his 60th birthday and, on or before the date on which he attains his 75th birthday (unless otherwise
specifically approved by the Board of Inland Revenue) as determined by the Managing Trustees
when the employee is first included in the Scheme as so notified to the Member.
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“Participating Employer" shall mean each company or other organisation, undertaking or
“business (except the Principal Employer) which has agreed to participate in the Scheme and has
entered into a covenant with the Principal Employer to perform and observe such provisions of the
Scheme as are on its part to be performed and observed and whose participation in the Scheme
has had the prior approval of the Board of Inland Revenue.

“Pensionable Service" shall have the meaning ascribed to it by paragraph 3 Schedule 16
Social Security Act 1973.

“Permitted Maximum" shall be as defined in section 590C(2) of the Act.
““Personal Contract" shall mean a retirement annuity contract or trust scheme approved by

the Board of Inland Revenue under Chapter Il Part XIV of the Income and Corporation Taxes Act,
1970.

“Principal Employer" has the meaning attributed thereto by the deed annexed hereto.
“Qualifying Service" shall mean the aggregate of

(i)  Service whichatthe time it was given qualified a Member for benefit payable ator after
retirement under this Scheme or any other retirement benefits scheme to which the
Employer contributes or has contributed, and

(i)  any period notified under item (i) of Rule 10.2.

“Relevant Date” shall mean the date of retirement, leaving Pensionable Service or death as
the case may be.

“Relevant Scheme" shall mean any other scheme approved or seeking approval under
Chapter | Part XIV of the Act, and in respect of a Class A Member who is an Excepted Director also
any retirement annuity contract or trust scheme approved under Chapter lll Part XIV of the Actinso-
far as it provides benefits secured by contributions in respect of Service.

“Remuneration” in relation to any year shall mean the aggregate of the total emoluments for
the year in question from the Employer and which are assessable to Income Tax under Schedule E
but excluding any amounts which arise from the acquisition or disposal of shares or any interest in
shares or aright to acquire shares or anything in respect of which tax is chargeable by virtue of sec-
tion 148 of the Act. Provided that for a Class A Member there shall be disregarded any emoluments
in excess of the Permitted Maximum.

“Retained Death Benefits” shall mean any lump sum benefits payable on the Member's
death from:

(@) retirement benefits schemes approved or seeking approval under Chapter | Part XtV
of the Act or relevant statulory schemes as defined in section 611A thereof,

(b)  funds to which section 608 of the Act applies,

(c) retirement benefits schemes which have been accepted by the Inland Revenue as
“corresponding” in respect of a claim made on behalf of the Member for the purposes
of section 596(2)(b) of the Act,

(d) retirement annuity contracts approved under Section 621 of the Act,

(e) term life provisions personal pension schemes approved under Chapter IV Part XIV of
the Act, or ‘

(f)  transfer payments from overseas schemes held in a type of arrangement dgfined in
(a) (d) or (e) above .
in respect of previous employments or periods of self-employment (whether alone or in partner-
ship). If the Retained Death Benefits do not exceed £2,500 in total they may be ignored.
“Rules” shall mean these Rules and any alterations thereto for the time being in force.
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“Scheme” shall mean the retirement benefits scheme established by the Trust Instrument
znd described in these Rules.

“Service” shall mean service with the Employer or an Associated Employer or, exceptinrela-
tion to an Excepted Director of either employer, an employer who is associated with the Employer
only by virtue of a permanent community of interest.

“Special Trustee” has the meaning attributed thereto by the deed annexed hereto.

“Target Benefits" shall mean the retirement benefits which, in the opinion of the Managing
Trustees on Acluarial Advice, can be provided from the whole of the Individual Benefit Fund and
shall consist of a pension payable to the Member and, if the Managing Trustees o decide, a pen-
sion or pensions under Rule 7.2 or Rule 7.3 and subsequent increases inone or more of these pen-
sions whilst in the course of payment as permitted by these Rules; the amount of the Target Bene-
fits shall be subject to the limits set out in Rule 14 and shall be advised to the Member in writing.

“Total Earnings at Death" shall mean the greatest of

(i)  aMember's total earnings for any period of twelve consecutive months endin.g not
earlier than thirty-six months prior to the date of his death increased in proportion to
any increase in the Index from the last day of the selected year up to the date of his
death;

(i) aMember's Final Remuneration, but disregarding provisos (i), (i), (ii) and (vi) of that
Definition, and

(i) theannualamountof aMember's basic salary orwage atthe rate payable at the date of
his death together with one year's average of the sum of actual fluctuating emolu-
ments (if any) received in the year ending on the date of his death and in each of the
preceding two years (if any) increased in proportion to any increase in the Index from
the last day of those years up to the date of his death.

For Class A Members total earnings at death shall not exceed the Permitted Maximum.

Where a Member receives benefits in kind on which a liability to Income Tax under Schedule E
arises, the value of such benefits as determined for Income Tax purposes may be included for the
purposes of determining Total Earnings at Death.

If a Member is incapacitated for more than 10 years up to his death and remains in the
employment of the Employer inreceipt of reduced remuneration or sick pay, Total Earnings at Death
may be computed on any one of the above bases as at the date his remuneration is reduced and the
resultincreased in proportion to any increase in the index from that date up to the date of the Mem-
ber's death.

“Trustee" shall mean any one or more of the Managing Trustees and the Special Trustee for
the time being of the Scheme.

“Trust Instrument” shall mean the document by which the Principal Employer established
the irrevocable trusts under which the Scheme was established.

16.2 Interpretation

Unless the contract requires otherwise the deed attached hereto and these Rules shall be
construed and take effect in accordance with English Law.

Any reference herein to any Statute or any section or partthereof shallbe Qeemed toinclude
any enactment in substitution or amendment thereof or any Statutory Regulation thereunder.

Words of the masculine gender shallinclude the feminine, and vice versa, unless the context
otherwise requires or it is otherwise stated.
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PART TWO

APPENDIX — SMALL SELF-ADMINISTERED PENSION SCHEMES

1. Notwithstanding anything to the contrary in the Scheme provisions the followingrules 2109
shall have full effect except that they may not be construed as conferring powers on the Managing
Trustees which they do not otherwise have by virtue of the Definitive Trust Deed and Rules.
(1) Inthese rules the following expressions shall have the meanings ascribed to them:

a. “Business” includes:

(i) a trade or profession, or

(i)  anyactivity other thaninvestment carried on by a body of persons, whether corporate
or unincorporate, or

(iii)  any activity carried on by a holding company for a trading group.
b. “Close company” has the meaning given by sections 414 and 415 of the Act.

C. “Company” means any body corporate or unincorporated association, butdoes notinclude
a partnership.

d. “Control” in relation to a body corporate (other than a close company) or partnership shallbe
construed in accordance with section 840 of the Act and in relation to an unincorporated associa-
tion that section shall be applied as it applies to a body corporate.

In relation to a close company “control” shall be construed in accordance with section 416 of
the Act.

e. “Employer” means an employer participating in the Scheme.
f. “Ordinary annual contribution” means for the purpose of Rule 2 the smaller of:

(i)  theaverage annual amountof the contributions paid to the Scheme by the Employers
in the three accounting periods preceding the date on which the ordinary annual con-
tribution is to be ascertained or, where at that date the Scheme had been established
less than 3 years, the total amount of contributions paid to the scheme by the Employ-
ers divided by the number of years since the Scheme was established (a period of
less than a year being counted as one year), and o

(i) the amountofthe annual contribution which has been advised by an Actuary inwriting
within 3 years of the date on which the ordinary annual contribution is to be ascer-
tained, as that necessary to secure the benefits payable under the Scheme.

a. “Pensioneer trustee" means a Trustee of the Scheme who:
(i) is approved by the Board of Inland Revenue to act as such, and
(i) s not connected with a Scheme Member, another Trustee or an Employer.

h. “Private company” means a company which is not officially listed on a recognised stock
exchange within the meaning of section 841 of the Act. -

i. “Relative™ means a brother, sister, ancestor or lineal descendant.

j- “Residential properly” means property normally used, or adépled for use as oné or more
dwellings. ' ; '
k. “Scheme member” means a member of the Scheme to whom benefit is currently accruing

by virtue of service as an employee.
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2)  Forthe purpose of these rules any question of whether a person is connected with another
shall be determined as follows:

a.  apersonis connected with anindividual if that person is the individual's spouseorisa
Relative or the spouse or a Relative of the individual or of the individual’s spouse;

b. a Scheme Member is connected with an Employer if:

(i)  the Employer is a partnership and the Scheme Member is connected with a
partner, or

(i)  the Employeris a Company and the Scheme Member orany person cqnneoted
with him or her is, or has been during the last 10 years a Controlling Director of
the Company;

oF a Company is connected with another Company if:

(i)  the same person has Control of both, or

(i)  apersonhas Control of one and persons connected with that person have Con-
tro! of the other, or

(i) aperson has Control of one and that person and persons connected with that
person have control over the other;

d.  aCompanyis connected with another person if that person has Control of it or if that
personand a person or persons connected with him or her together have Control ofit;

e. any two or more persons acting together to secure or exercise Control of a Com pany
shall be treated in relation to that Company as connected one with another and with
any person acting on the directions of any of them o secure or exercise Controlofthe
Conipany.

(3) Forthe purpose of these rules a company is associated with an Employer if (directly or indi-
rectly) the Employer controls that company or that company controls the Employer or if both are
controlled by a third person.
(4) For the purpose of these rules a member of the Scheme includes:

a. a Scheme Member,

b. a person in receipt of a pension from the Scheme, or

C: a person who has been a Scheme Member.

2. PROVISIONS AS TO BORROWING
Any power of the Managing Trustees to borrow shall be restricted so that, at the time of any
borrowing, the Managing Trustees shall not have borrowed and not repaid an aggregate amount
including the amount of that borrowing in excess of the total of:
a. three times the Ordinary Annual Contribution, and
b. three times the annual amount of contributions paid or payable as a condition ofmem-
bership by Scheme Members in the year of assessment ending immediately before
the borrowing takes place, and

(o forty-five per cent of the market value of investments held for the purposes of the
Scheme.
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5. PROVISIONS AS TO INVESTMENT

The Managing Trustees' powers of investment shall be restricted to preclude investment
either directly or indirectly in: .

a.

personal chattels othey than choses in action or where the Scheme is subject to the
law of Scotland, moveable property other than incorporeal moveable property; or

Residential Property other than that which is, or is to be, occupied:

(i) by an employee who is not connected with his or her Employer and who is
required as a condition of (_employment to occupy that property, or

(i) by a person other than a Scheme Member or a person connec@ed with a
Scheme Member where that person also occupies connected business pre-
mises which are also held by theTrustees as an investment of the Scheme; or

Stock or shares in a Private Company which:

(i)  carry more than thrity per cent of the voting power in the Company, or

(i) entitle the holder to more than thirty per cent of any dividends declared by the
Company.

Forthe purposes of this rule the Managing Trustees are not regarded as holding aResidential
Property where they hold as an investment units in a unit trust scheme:

(i)

(i)

(i)

a.

which is an authorised unit trust scheme within the meaning of section 468(6) of the
Act, or

an exempt unit trust within the meaning of section 96 of the Capital Gains Tax Act
1979, and

that unit trust scheme holds Residential Property as an investment.

The Managing Trustees in that capacity shall not directly or indirectly lend money:

to a member of the Scheme or to a person who is connected with a member of the
Scheme other than an Employer or any Company associated with an Employer; or

to an Employer or a Company associated with an Employer unless the loan is:

(i) utilised for the purpose of the borrower's Business, and

(i) for afixed term, and

(i)  ata commercial ra{e of interest, and

(iv) evidenced by an agreement in writing which contains all the conditions on
which it is made and, in particular, the provisions specified in paragraph c.

below;

the provisions specified in this paragraph are that the lending shall be repaid immedi-
ately if:

(i)  the borrower is in breach of the conditions of the agreement; or

(i)  the borrower ceases to carry on business, or



(i)  the borrower becomes insolvent within the meaning defined for the purposes
of Regulation 6 of the Retirement Benefit Schemes (Restriction on Discretionto
Approve) (Small Self-administered Schemes) Regulations 1991; or

(iv) themoneyisrequired to enable the Trustees to pay benefits which have already
become due under the Scheme.

5.  The amount of the aggregate of:

a.  theamountoutstanding of any lending to an Employer and/or a Company associated
with an Employer made in accordance with Rule 4b. and c. above, and

b.  the market value of stock and shares in an Employer and/or a Company associated
with an Employer held by the Trustees in that capacity

shall not at the time of any lending under Rule 4 or the purchase of any shares in the Employerora
company associated with an Employer exceed fifty per cent of the market value of the total assets of
the Scheme. If the lending or purchase takes place within 2 years of the establishment of the
Scheme the amount shall not exceed twenty five per cent of the market value of the total assets of
the scheme excluding the value of any transfer values received.

6. PROVISIONS AS TO TRANSACTIONS WITH MEMBERS OF THE SCHEME

The Managing Trustees in that capacity shall not directly or indirectly purchase, sell or lease
any investment or asset from or to amember of the Scheme or a person (other than an Employeror
a company associated with an Employer) connected with a member. A purchase will not be con-
strued as being an indirect purchase from amember of the Scheme or a connected person if atthe
time of purchase 3 or more years have elapsed since the investment or asset was owned by the
member or connected person. A sale will not be construed as an indirect sale to a member of the
Scheme or a connected person if the purchase by the member or connected person takes place 3
years or more after the sale by the Managing Trustees.

7. PROVISIONS AS TO TRANSACTIONS WITH EMPLOYERS AND
ASSOCIATED COMPANIES

The Trustees in that capacity shall not directly orindirectly purchase, sell or lease any invest-
ment or asset from or to an Employer or a Company associated with an Employer exceptin accord-
ance with independent professional advice obtained in writing.

8. PROVISIONS AS TO PENSIONEER TRUSTEES

One of the Trustees shall be a Pensioneer Trustee and should that Trustee cease to be aTrus-
tee or cease to be qualified to act as a Pensioneer Trustee the remaining Trustee or Trustees shall
within 30 days notify the Board of Inland Revenue in writing and within 60 days appoint asuccessor
whois a Pensioneer Trustee. The Trustees shall within 30 days of the appointment of the successor
notify the Board of Inland Revenue in writing of the name of the successor.
9. PROVISION OF INFORMATION TO INLAND REVENUE
(1)  Within 90 days of any transaction by the Managing Trustees such as is specified in paragraph
(2) below the Administrator will furnish the Board of Inland Revenue with such information and doc-
uments as the Board requires.

(2) The transactions specified are:

a. the acquisition or disposal of land (including buildings or other structures);
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b. the lending of money to an Employer or a Company associated with an Employer;

C. the acquisition or disposal of shares in an Employer or a Company associated with an
Employer;

d. the acquisition or disposal of shares in a Private Company;
e. the borrowing of money; or

f. the purchase, sale or lease from or to an Employer or a Company associated with an
Employer or any investment or asset.

10. Provided however thatschemes approved by the Board of Inland Revenue before the Retire-
ment Benefit Schemes (Restricted on Discretion to Approve) (Small Self-administered Schemes)
Regulations 1991 (hereinafter called the Regulations) came into effect, or to which Regulation 11(1)
of the Regulations applies, may adopt the provisions of Regulation 11(2) of the Regulations notwith-
standing anything in these Rules to the contrary.
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