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MERTHYR TYDFIL  INDUSTRIAL  PARK
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Child  Maintenance  Service Tecim

Phone  nijmber: 08001712345

Wc`bsitc'.www.gov\jk/c'nild-mointenilnce`

employer

i)ale:  '10 Augusl  2020

Your  rcfcrcncc  number.  501012000£274

Our  reference:  27230978

Dear Sir/Madam

Please start to take deductions from earnings

Theattacheddeductionfromearningsorder(DEO)isbeingissuedtocollectchi[dmaintenancepayments
owed by John Trewenneck.

The order is enclosed with this letter.

More information

lfyouhaveanyfurtherquestions,pleasevisitwww.gov.uk/child-maintenance-employerorcollour
dedicated employer helpline on 0800 2321961.

Yours faithfully

.`_

Client Services Manager Child Maintenance Service

We are asking for information under child support law

under child support law it is a criminal offence if anyone  required to provide information:
•                  fails to provide such information when requested to do so, without reasonable excuse, or
•                  provides information, or knowing`y causes or auows information to be provided, that they know to be false.

As an employer you must also teu us, in writing, within 10 days of being served with a deduction from earnings order if the person
to whom it refers leaves your employment.

If you fail to respond, give us false or misleading information, or deliberately withhold information we can prosecute you and you
could be fined up to £1,000.

The Child  Maintenance Service is  part of the  Departmeiit  for Work &  Pensions. The service
administers the statutory Child  Maintenance  2012  scheme.
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Deductions from earnings order

Detai\sofpersondeductionsshou\dbemodefrom:

aient Reference Number :
National Insurance number:
Emp`oyee name:
Home address:

Employer:
Employer registered address:

121018493979
NA912907D

John Trewenneck
52 WASDALE CL
KENDAL

CUMBRIA

LA9  7JQ

REGISTEREDSCHEMEADMINISTRATORSLIMITED

UNIT 12, VENTURE WALES

MERTHYRTYDFILINDuSTRIALPARK

MERTHYR TYDFIL

CF48 4DR

Pleaseseti]paDeductionfromEQrningsOrderforyouremployeetotakemoneyfromtheirnextavailable
salary payment.

IfthisisyourfirstDeductionfromEcirningsOrderfortheChildMaintenanceService,wew"contactyou
soonwithmoreinformotion,andtoansweranyquestionsyoumayhave.

IfyouarealreadycollectingDeductionfromEarningsOrdersforthisoronyotherChildMciintenance
Serviceclient,p\easeincludethisnewdeductioninyournextpaymenttous.

Paymentmustreachusnolaterthanthe19thdayofthemonthafteryoumakethededuction.

How much you should take

Theamounttobededucteddependsontheirpayfrequency.Youshouldtaketheamountshowninthe
table according to their pciy frequency, starting as soon as possible.

Deductionsduefrom
Regular payment amounts

Monthly Weekly 2 Weekly 4 Weekly

10 August 2020 100.00 23.08 46.15 92.31

If there's already an order in place for this employee

From  10 August 2020 this order replaces any other for John Trewenneck with NA912907D.

unti` this date you should continue to take the amounts shown on the previous order.

Any further changes will be shown on the new monthly payment schedule. It is important you check the
schedule each month to ensure we are deducting the correct amount.

When to send us payments

You should pay the amounts you deduct as soon as possible after you have deducted them. A pciyment
should reach us no lciter than the 19th day of the month following the deduction. For example, if you take
the money on 30th September, we need it no later than 19th October.



Youremp\oyeehas60%oftheirnetecimingsprotectedfromeachdeductionyoumQke.Thismeans
thatafteryouhavedeductedchi\dmaintenancefromtheirnetearningstheymusthavecit`east60°/o
left to cover their own living costs.

Whereyouremployeehasnotreceivedsufficientecirningsinanygivenpciyperiodtoenablethefuu
amountofchi\dmaintenancetobededucted,i.e.wherethecimountofmaintencincetobededucted
exceeds40%ofneteamings,youshouldalwoysdeductupto40%ofnetecirningsinthese
circumstances.

Itmaybethat,overacertainperiod,youremployeedoesn'thaveenoughea
amount,forexampleinthecaseofsickness.1nthiscase,youmustsimplyca
andaddittoyournextpoyment,butitshouldnotexceed40%.

mings to pay the fun
rry forward the shortfau

ComptyingwiththisorderisalegcLLrequirement

You,theemployer,mustapp\ytheprovisionsofPcirt3oftheChildSupport(Collectionand
Enforcement)Regulations1992inEngland,WalesandScotland;orPart3oftheChildSupport
(CollectionandEnforcement)Regulations(Northernlreland)1992inNorthernlreland.

Failuretodosocouldleadtoprosecutionundersection32(8)oftheChi\dSupportAct1991inEngland,
WalesandScotland;orArticle32(8)oftheChildSupport(Northernlreland)Order1991inNorthern
Ireland.


